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LIFELONG LEARNING PROGRAMME
INTRODUCTION
Every year the Executive Agency publishes the Compendia of all the projects selected for funding under the annual
Call for proposals of the Lifelong Learning Programme. The present publication is dedicated to the projects selected
in 2010 under the centralised actions (i.e. actions managed by the Education, Audiovisual and Culture Executive
Agency: Multilateral Projects, Networks and Accompanying Measures) of the Grundtvig sub-programme.
The Compendia are part of the Executive Agency‟s contribution to a better dissemination of information about
ongoing projects and to an improved networking among project coordinators.
In the Compendia you will find a short description of each project, the contact details of the beneficiary and
coordinating organisations and a list of the partners initially involved in the project. The projects are grouped by
action and further listed in alphabetical order by the country of the beneficiary organisation. This will allow you to
identify easily the projects running within a specific country according to the coordinating organisations or to obtain
an overview of the themes and subjects covered under the individual actions. Please note that the Compendia
reflect the state of the projects at the selection stage (in July 2010), which means that data such as duration,
composition of the partnership or contact details may change during the lifetime of the project.
The following is a brief overview of the aims and objectives of the Grundtvig sub-programme and some figures from
the selection results.
Launched in 2000 and now part of the overarching Lifelong Learning Programme, Grundtvig aims to provide adults
with ways to improve their knowledge and skills, keeping them mentally fit and potentially more employable.
It not only covers learners in adult education, but also the teachers, trainers, education staff and facilities that
provide these services. These include relevant associations, counselling organisations, information services, policymaking bodies and others involved in lifelong learning and adult education at local, regional and national levels,
such as NGOs, enterprises, voluntary groups and research centres
In the 2010 Call for proposals financial support has been provided under the following Grundtvig centralised actions:
Multilateral projects, undertaken by institutions/organisations from different participating countries working
together, pooling knowledge and experience, in order to achieve concrete and innovative results/products
with indisputable European value. In many cases, this involves piloting experiences in strategic areas and
producing teaching products of high quality. These projects also seek to strengthen the European
dimension in the field of adult learning.
Out of the 274 proposals submitted, 50 Multilateral projects were selected for funding (a success rate of
18.25%). The total EU co-funding amounts to EUR 14.08 million.
Networks, aiming at strengthening the link between the various „actors‟ involved in adult education in the
broadest sense, to improve the quality, European dimension and visibility of activities or issues of common
interest in the field of adult learning and to help make lifelong learning opportunities more widely known and
available to citizens.
Of the 13 proposals submitted, 3 Networks were selected for funding (a success rate of 23%). The total
EU co-funding amounts to EUR 1.32 million.
Accompanying Measures, supporting activities which, though not eligible under the main Actions of the
Grundtvig Programme will clearly contribute to achieving its objectives.
Of the 16 proposals submitted, 1 Accompanying Measures project was selected for funding (a success rate
of 6.25%). The total EU co-funding amounts to EUR 0.08 million.
Finally, it is worthwhile mentioning that on the website
http://eacea.ec.europa.eu/static/en/Bots/condocs.htm#compendia you can also find Compendia of the projects from
the previous years funded under the Socrates (2004-2006), and on the webpage
http://eacea.ec.europa.eu/llp/results_projects/project_compendia_en.php
Compendia for projects funded under Lifelong Learning programmes (2007-2008).
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510825-LLP-1-2010-1-SK-GRUNDTVIG-GAM

Citizens Acting and Learning for Local Democracy in Europe
DESCRIPTION:

This project proposes to expand and disseminate practical knowledge about local citizen
participation in Central and Eastern Europe not least in comparison with Western
Europe. Guided by civil society experts and activists, a mapping of local community
participation will be conducted across post-communist countries as well as a few
selected Western European countries. The mapping‟s results will be publicized in print
and online, and they will inform civic action in two areas:
- they will help to design innovative and effective forms of citizen involvement in local
democracy
- they will be used for training and capacity building of citizens and community works in
post-communist and Western countries
Central to the capacity building within this project will be a “Citizen Participation
University” (CPU) in the summer of 2011; a four day event for up to 50 participants from
the Citizens Network and the Combined European Bureau for Social Development. The
education offered through lectures, workshops and exercises will be based on the results
of the action mapping exercise. The University will focus on better informing participants
about the current situation of local democracy and it will serve to jointly prepare training
material for citizens and community workers. In so doing, the University aims to:
- provide comprehensive and up-to-date information on local democracy and citizen
participation as a critical area of democratic consolidation in Central and Eastern Europe
and provide comparison with Western Europe
- create new tools for civil society public outreach, capacity-building and advocacy efforts
to strengthen local democracy
The final activity will be Citizen Participation Week (CPW) which is held the last week of
September. This event will be conducted in all participating countries and will involve
over 30000 citizens across Europe. The event will allow member organizations to test
ideas from the University, transferred to individual local contexts.

COORDINATOR:

Central and Eastern European Citizens Network
Kapitulska , 13
Banska Bystrica 974 01, SK
Phone: 421 48 412 3880
Email:
chuck@ceecn.net
Internet site address:

CONTACT:

Mr Chuck Hirt

CONTRACTOR:

Central and Eastern European Citizens Network
Kapitulska, 13
Banska Bystrica 974 01, SK
Phone: 421 48 412 3880
Email:
anna@ceecn.net
Internet site address:

PARTNERS:

Stichting Combined European Bureau for Social Development, NL

GRANT AMOUNT:

82,808 €

APPROVED BUDGET:

110,411 €

CONTRACT DURATION:

12 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

509927-LLP-1-2010-1-GR-GRUNDTVIG-GMP

Development of Innovative Methods of Training the Trainers
DESCRIPTION:

The project aims to offer a methodology, guidelines and tools to adult educators in order
to develop innovative training modules that will support adult learners' creativity and
critical thinking.
The project idea is based on:
- the fact that methods developing creativity in the field of adult education are not widely
spread in Europe;
- European policies and recommendations in order to develop and support citizens'
creativity and critical thinking as one of the key competences, and also to enable
educators to manage change and to adapt to new social and economical conditions;
- various pedagogical approaches stating that Art Based Learning helps learners to
develop their creative skills and critical thinking;
- the awareness that Art Based Learning can enrich and empower other training tools.
The objectives of the project will be fulfilled through:
- the analysis of the participating countries situation concerning adult trainers training
approaches;
- the analysis of trainers‟ and learner's attitude related to this issue;
- the Art Based Learning methodology and their respective training curricula and tools;
- a training for adult trainers aimed to enhance their knowledge, skills and attitudes in
using art as a means for training practices;
- pilot trainings in all participating countries as well as a series of valorisation and
dissemination activities in order to spread the knowledge about projects findings on a
wide scale.
The projects' outputs will be translated in English and in each partner's language, thus
allowing the dissemination of results among a larger public.
The categories addressed include adult trainers participating to all phases of the project,
adult learners participating to pilot trainings, training institutions and trainers from every
participating country and anyone interested in adult training at a European level.

COORDINATOR:

HELLENIC ADULT EDUCATION ASSOCIATION
Spetson, 92-94
Athens 113 62, GR
Phone: + 30 210 3801881
Fax:
+30 210 3801809
Email:
xeniagreece@yahoo.gr
Internet site address: www.adulteduc.gr

CONTACT:

Ms Polyxeni KOUTENTAKI

CONTRACTOR:

HELLENIC ADULT EDUCATION ASSOCIATION
Pefkakion, 13
AGIA PARASKEVI 15342, GR
Phone: ++302103890120
Fax:
++302103890320
Email:
adulteduc@adulteduc.gr
Internet site address: www.adulteduc.gr

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

HELLENIC OPEN UNIVERSITY, GR
Roskilde Universitet, DK
Arbeternas Bildningsförbund, SE
UNIVERSITY OF PITESTI, RO
VoksenUddannelsesCenterFYN & FYNS HF-kursus Ringen Glamsbjerg, DK
272,568 €
363,425 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

509956-LLP-1-2010-1-SI-GRUNDTVIG-GMP

Bridging the gap: bilevel tutorial system for imprisoned persons´ career
growth (BRIDGE)
DESCRIPTION:

Lifelong learning and career planning for the marginalized group of imprisoned persons,
together with monitoring during and after serving the sentence (building the bridge:
bridging the gap), are key factors for successful integration of the target group into
knowledge and information society, which includes the possibility to control their career
and their life path. This is a precondition for social independence, thus being of
exceptional importance. With the help of a web application, our project will develop a
comprehensive alternative mode of teaching - a bi-level tutorial system BRIDGE - which
will interconnect activities taking place during imprisonment and their further
implementation after the prisoners' release. The combination of the tutorial system and
the use of the web application will allow the individual to design and create a personal
educational and vocational path. On the first level, the tutorial system will enable the
acquirement of educational content (communication skills, social skills, job-finding skills,
ICT, learning techniques), and on the second level it will provide people with a link to
competent educational guidance institutions, during and after serving the sentence of
imprisonment. The web application will enable tutors and convicts to plan and monitor
education paths of every imprisoned or released individuals. It will also provide an
overview of the project's progress in partner states. Monitoring and assisting individuals
especially after release is a key point for their successful reintegration in society. The
project will strive towards unification, but also bearing in mind the data acquired through
the analysis, in order to adapt the system to each country's legal and educational
system. The alternative aspect of the teaching approach refers to specific features of the
target group, for it includes the same group in different social environments (in prison
and after serving the sentence).

COORDINATOR:

Center za izobraņevanje in kulturo Trebnje
Kidričeva ulica, 2
Trebnje 8210, SI
Phone: +386 7 3482 104
Fax:
+386 7 3482 102
Email:
sabina.tori@ciktrebnje.si
Internet site address: www.ciktrebnje.si

CONTACT:

Ms Sabina Tori

CONTRACTOR:

Center za izobraņevanje in kulturo Trebnje
Kidričeva ulica, 2
Trebnje 8210, SI
Phone: +386 7 3482 100
Fax:
+386 7 3482 102
Email:
patricija.pavlic@ciktrebnje.si
Internet site address: www.ciktrebnje.si

PARTNERS:

UNIVERSITÄT BREMEN, INSTITUT FÜR KRMINALPOLITIK, DE
Stiftung Bildung & Handwerk , DE
County Governor of Hordaland , NO
L-GHAQDA GHALL-EDUKAZJONI FIL-HABS – FERGHA TA‟ MALTA, MT
Pro-Eco d.o.o., SI

GRANT AMOUNT:

299,999 €

APPROVED BUDGET:

419,136 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

509958-LLP-1-2010-1-DE-GRUNDTVIG-GMP

Pro-Skills 2: Train-the-trainers on basic skills
DESCRIPTION:

More and more adults lack in personal, social and management skills which are basic
conditions for successful LLL. Notably, socially disadvantaged people rarely take part in
adult education offerings. There exist few offers giving adults the opportunity to get
trained in basic skills within a protected environment. Furthermore, there is a lack of
knowledge on the part of the staff on how to support such skills.
Pro-Skills2 aims to the sensitisation and qualification of the staff in the fields of adult
education, LLL and social work.
Based on the former Grundtvig project "Pro-Skills", a train-the-trainer concept will be
upgraded in order to sensitise and qualify professionals in the promotion of basic skills.
With the purpose of reaching a broad and lasting dissemination of the concept, ProSkills2 addresses especially leading staff and institutions which take responsibility for
the first and advanced training of the staff working with the final target group (snow ball
system) in the field of adult education and LLL. Responsible members of these
institutions will take part in a European course on the training concept, build up regional
networks and create train-the-trainer courses in close collaboration with the project
partners. The train-the-trainer concept will be implemented both in advanced on-the-job
training as well as in initial education of social workers and similar professions. A final
meeting on European level will allow for feedback and exchange.
The Pro-Skills concept involves innovative approaches like self-regulated, productive,
cooperative and experience-based learning in adult education.
The project is expected to reach a broad and lasting implementation of the concept in
professionals training and indirectly in adult education offerings. The training concept
and all materials will be published on the project's website in nine languages and will be
available beyond the projects' duration.

COORDINATOR:

UNIVERSITÄT KOBLENZ-LANDAU
Bürgerstrasse 23
LANDAU 76829, DE
Phone: ++49 6341280 32 197
Fax:
Email:
jung@zepf.uni-landau.de
Internet site address:

CONTACT:

Mrs Claudia JUNG

CONTRACTOR:

Universitaet Koblenz-Landau, Abtl. Landau
Buergerstrasse, 23
Landau/Pfalz 76829, DE
Phone: ++49 6131 374600
Fax:
++49 6131 37460 40
Email:
jung@zepf.uni-landau.de
Internet site address: www.zepf.uni-landau.de/

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Hochschule Fulda - University of Applied Sciences, DE
Centre de Prevention des Toxicomanies, LU
Inńtitut za raziskave in razvoj "Utrip", SI
IRTI HUUMEISTA RY, FI
Protasi- Movement for another lifestyle, GR
Azienda Sanitaria Locale di Milano, IT
Megyei Egészség Kultúrát Koordináló Alapítvány, HU
281,489 €
379,851 €
30 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

509974-LLP-1-2010-1-SE-GRUNDTVIG-GMP

Empowerment kit for Immigrant Women with Low Educational/Working
Experience
DESCRIPTION:

EU has lately experienced large inflow of immigrants from non-European countries
where women account for 45 % of migrants, with an employment rate 16.9% lower than
that of women of EU nationality (Employment in Europe 2008). Among this group there is
a large number of women with low educational/working experience, dependent on social
welfare (Eurostat, 98/2008). A partnership has been working with this target group for
several years through the implementation of different activities, the so called "ICEBREAKING" activities, in order to break their isolation. According to statistics from
partners, only 5% of 12250 participating in "ICE-BREAKING" activities managed to enter
the labour market. According to the partner's experiences, the main barrier for entrance
to labour market is a lack of vocational /professional education. In EU, VET requires key
competences to be met for attendance. The reasons why the target group does not seize
the opportunity to use the pre-vocational training in order to gain the core competences
are low self-esteem, complexity of information and lack of prior references. The overall
objective of the project is to assist the target group to enter pre/vocational education. To
meet this goal, we need to further develop the "ICE-BREAKING" activities to an
"EMPOWERMENT KIT" consisting of modules in self-esteem activities, informational kit
about VET /labour market c) counselling by bilingual mentors and educational
counsellors d) individual action plan. Stakeholders (non-European immigrant women,
NGOs and social welfare authorities) are today involved in the partners "ICEBREAKING" activities and will be participating in the proposed project. Bilingual mentors
will be engaged through the NGOs active among the non-European immigrant
population. The "EMPOWERMENT KIT" will strengthen women's key competences
regarding: a) possibilities for pre- and vocational courses and criteria, c) labour market
opportunities d) cultural understanding of education and work in the host country.

COORDINATOR:

Folkuniversitetet Kursverksamheten vid Uppsala Universitetet
Portalgatan , 2 A (Box 386)
Uppsala 751 06, SE
Phone: +4618680036
Fax:
+4618680050
Email:
yevgeniya.averhed@folkuniversitetet.se
Internet site address: http://www.folkuniversitetet.se

CONTACT:

Ms Yevgeniya AVERHED

CONTRACTOR:

Folkuniversitetet Kursverksamheten vid Uppsala Universitetet
Portalgatan, 2 A
Uppsala 751 06, SE
Phone: +4618680000
Fax:
+4818680050
Email:
bjorn.engsten@ua.folkuniversitetet.se
Internet site address: http://www.folkuniversitetet.se

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

DOCUMENTA, Instituto Europeo de Estudios para la Formación y e, ES
ΔΗΜΗΣΡΑ ΚΕΝΣΡΟ ΕΝΗΜΕΡΧΗ ΚΑΙ ΕΠΙΜΟΡΦΧΗ ΑΝΧΝΤΜΗ
ΕΣΑΙΡΕΙΑ, GR
Folkuniversitetet Kursverksamheten Lunds Universitetet, SE
AKSES, spol. s r.o., CZ
Mediterranean Management Centre Ltd, CY
296,598 €
395,464 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

509981-LLP-1-2010-1-FR-GRUNDTVIG-GMP

Migration et Accueil
DESCRIPTION:

Several European countries are already experiencing or will in the future experience
migratory flows not only connected with the demand for labour, but also arising from
population movements. Over the next few years, Europe will be receiving over 20 million
migrants (source OMI [International Migration Office]). The relative failure to integrate
populations resulting from migration is only too apparent: recent or long-standing host
countries are encountering difficulties in receiving and „integrating‟ these new citizens;
migrants experience levels of unemployment sometimes in excess of 30 % and do jobs
which the local population do not want to do (the 3D rule: dirty, difficult and dangerous
jobs); and these same populations, even though they are aware that there is a labour
shortage, are not favourably disposed towards businesses taking on migrants.
Being aware of this situation, the partners in the MIGRA project have set themselves the
aim of providing support for these migratory flows by developing and promoting an
alternative training system designed to facilitate the integration of migrants into the
society and the labour market of the host country. The aim of the project is to help
towards building a transcultural, tolerant Europe, capable of creating wealth for all and, to
do this, the partners plan to :
- Produce a „Glossary of mutual cultural understanding‟, modules entitled „Understanding
your host country and your employer‟s business‟ aimed at migrants and „Recruiting and
integrating migrant workers‟ aimed at businesses and a „Guide for the implementation of
the alternative training system‟ aimed at trainers (in French, German, Italian, Spanish,
Slovak, Czech and English).
- Implement the alternative training system and assess its impact,
- Create the conditions necessary to ensure the system‟s sustainability by closely
involving the beneficiaries of the project right from its inception through to the
deployment stage, and by setting up the MIGRA website.

COORDINATOR:

Institut pour le Développement de la Formation
Les Terrasses du Fango - Bâtiment D, 1
Bastia 20200, FR
Phone: 04 95 31 36 41
Fax:
04 95 31 73 20
Email:
martins.beatrice@idf-corse.eu
Internet site address:

CONTACT:

Mme Béatrice MARTINS

CONTRACTOR:

Institut pour le Développement de la Formation
Les Terrasses du Fango - Bâtiment D, 1
Bastia 20200, FR
Phone: 04 95 31 36 41
Fax:
04 95 31 73 20
Email:
clement.ml@idf-corse.eu
Internet site address:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Scuola Centrale Formazione, IT
Weiterbildung-netzwerk GmbH, DE
Spiń Regional Development Agency, SK
Centre d‟Initiatives Locales asbl, BE
Agence de développement régional de Bohème centrale, CZ
Instituto de Formación Integral, S. L.U., ES
293,147 €
390,865 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

509987-LLP-1-2010-1-TR-GRUNDTVIG-GMP

Exploring Houses Through Curiosity and Social Learning
DESCRIPTION:

The project addresses 3 key areas in learning and social history:
- The application of formal and informal learning in order to reach the widest range of
students, including those excluded by traditional methods.
- The inclusion of older "skill based" craftmasters in learning groups to encourage the
passing on of skills through informal techniques, whilst they absorb ICT and other
competencies.
- Relink students with their heritage through mixed age learning and encourage the
exploration and re-appraisal of their home towns in light of globalisation.
This will be achieved through the study of house histories, a rich source of learning
covering many subjects and interests Moreover, through the holistic approach of
recording geometry, materials, environment, building techniques and a range of oral,
video and written histories, the project will enable learners to record 14 house histories
and broadcast them to a wider audience using a website and print/DVD media.
The project team has the skill base to competently identify "Why", "What" and "How"
data needs to be recorded to create a useful resource. Contact with professionals
(architects, historians, etc.) and benchmarking with professional house records will add
value to the project in creating a resource for comparing vernacular architecture from
across Europe.
Work Packages covering foundation research, recording template, technical glossary
and recording techniques will provide the professional rigour to engage house history
professionals to take part in the learning process.
Where possible, open source or free resources will be used to complete the house
recording to ensure economic inclusion of the widest range of learners.
The learning resources generated during the project will be based around the framework
developed by the "Doing2Learn" project and will be available in all partner languages via
the web. All flyers, videos and other contents made during the learning process will be
available both online and on DVD at the end of the project.

COORDINATOR:

DĠKMEN TEKNĠK VE ENDÜSTRĠ MESLEK LĠSESĠ
Metin Akkuş Mahallesi No:2 Ġlker 1. cadde,
Ankara 06450, TR
Phone: ++90 3124828114/142
Fax:
++ 90 3124804546
Email:
alcanveysel@hotmail.com
Internet site address: http://www.dikmeneml.k12.tr/

CONTACT:

Mr. Veysel ALCAN

CONTRACTOR:

DĠKMEN TEKNĠK VE ENDÜSTRĠ MESLEK LĠSESĠ
Metin Akkuş Mahallesi No:2 Ġlker 1. cadde,
Ankara 06450, TR
Phone: 00903124828156
Fax:
00903124804546
Email:
gencaykaya56@mynet.com
Internet site address: http://www.dikmeneml.k12.tr/

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

cocoate.com, FR
Deri Jones & Associates Ltd, UK
Cultural and Training Intervention Center “DOCTUM” , ES
Kaunas University of Technology, LT
European Management Centre, BG
Cooperativa Cramars, IT
299,942 €
399,923 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510060-LLP-1-2010-1-ES-GRUNDTVIG-GMP

Qualification of Seniors coming from Restructuring Sectors for the
Intergenerational Knowledge Transfer
DESCRIPTION:

Europe is getting older and in a crisis situation like the present one, we cannot afford
loosing knowledge and experience accumulated by our elder people once they leave the
labour market. Encouraging the active ageing and ensuring the transfer of knowledge
between generations is a basic element to reach the objectives of the Lisbon Strategy of
competitiveness, balanced, sustainable and equitable growth based on the knowledge
society.
In this context, we can see that the traditional lifelong learning systems do not offer a
suitable answer for 2 reasons: on the one hand, they do not offer the means to give
value to the elder-generated experience and on the other hand, they don‟t regard
Lifelong Learning as a basic tool for social inclusion and management of age
(Memorandum and White book of Learning Throughout Life). Once SENIORS leave the
labour market, they do not have neither the chance to offer their know-how to others, nor
access to permanent learning processes (lack of motivation), which means a way of
social exclusion.
With our proposal we are willing to get some resources and didactic methodologies
(training course in English, Spanish, German, Swedish, Polish and Romanian)NICTbased, allowing to qualify the SENIORS (coming from restructuring sectors) so that they
can take active part (via VOLUNTEER WORK) in training processes aimed at young
people, thus giving value and transferring their knowledge to other generations. We are
willing to make our elder become EXPERIENCE MENTORS, offering the training they
need, tools and methodologies to favour the effective knowledge transference. This will
be reflected in the quality of the European educational systems as it gives value to this
intellectual capital.
Expected impact:
- Promote “active ageing” of the SENIORS.- Give value to the SENIORS accumulated
experience and knowledge.
- Offer new lifelong learning opportunities to the SENIORS.
- “Serendipity”; which enables the creation of special contexts for generational exchange.

COORDINATOR:

FONDO FORMACIÓN EUSKADI
ALAMEDA REKALDE, 6
BILBAO 48009, ES
Phone: ++34 94 661 20 77
Fax:
++34 94 661 14 70
Email:
asierdi@ffeuskadi.net
Internet site address: www.ffeuskadi.net

CONTACT:

Mr. ASIER DIEGUEZ

CONTRACTOR:

FUNDACIÓN DE TRABAJADORES DE LA SIDERURGIA INTEGRAL
ECONOMÍA, 36
BARAKALDO 48901, ES
Phone: ++34 94 418 07 71
Fax:
++34 94 438 45 84
Email:
astrid@ftsi.es
Internet site address: www.ftsi.es

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Institut für berufsbezogene Weiterbildung und Personaltrainin, AT
Uniwersytet Łódzki, PL
Institute of Education Sciences, RO
Folkuniversitetet Kursverksamheten vid Lunds Universitetet, SE
241,248 €
330,478 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510068-LLP-1-2010-1-SE-GRUNDTVIG-GMP

Sharing Landscapes - Outdoor Experiential Learning for Adults
DESCRIPTION:

The reason for the project “Sharing Landscapes” is to improve the quality and reinforce
the European dimension of adults‟ experiential education through learning in the
outdoors. This will be done through the dissemination of an interdisciplinary material
based on landscape interpretation and outdoor experiential education.
The method addresses issues of teaching outside the classroom; in an urban, rural, local
or global context. It will develop the idea of a “spatial literacy” aimed at helping adult
learners to “read” the “grammar” of a landscape from a cultural, social, historical and
environmental point of view.
A major part of the method recognizes that both images and spatial literacy are coming
to supplant words as the primary communication medium (the so-called 'iconic turn').
However this has not led to an integration of the study of the medium into education at
large.
The resulting products will be:
1. A survey/anthology of essays/best practices/”how to do” on various methods for
outdoor experiential adult education.
2. An interdisciplinary eLearning hub of educational exercises for adults.
3. Teacher notes translated into Swedish, Spanish, German, French, Greek and Turkish.
4. An interdisciplinary course/curriculum to be run through Grundtvig teacher training
workshops.
5. Courses integrated into partner institutions.
6. A mentoring system for future adult educators who wish to apply the outdoor
education tools.
Impact: The aim is to create tools for adult learners which in the long term will strengthen
European cultural identity. The short term impact will be that a body of professional
educators from different disciplines will gain competence to produce and use
interdisciplinary material regarding outdoor education. Time and resources will be
allowed from each of the institutions after the finalization of the project, to lead to an
integrated sustainable programme.

COORDINATOR:

Tinta Utbildning Ab
Esplanaden, 3c
Sundbyberg 17224, SE
Phone: ++46 704218943
Fax:
++46 8 505 868 89
Email:
maja.heurling@tinta.nu
Internet site address: www.tinta.nu

CONTACT:

Ms Maja HEURLING

CONTRACTOR:

Tinta Utbildning Ab
Esplanaden, 3c
Sundbyberg 17224, SE
Phone: ++46 8 505 868 50
Fax:
0046 8 505 868 89
Email:
pernilla.berg@tinta.nu
Internet site address: www.tinta.nu

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Research House UK, UK
Grampus Heritage and Training Limited, UK
Pamukkale University, TR
Elderberry Ab, SE
Aeolis Cultural Development Society of Lesvos Island, GR
247,770 €
330,362 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510101-LLP-1-2010-1-IT-GRUNDTVIG-GMP

BRIDGE-IT - Be Relevant to Intercultural Diversity Generation in Europe Integration Team
DESCRIPTION:

Intercultural communication (ICC) skills are fundamental for the integration process of an
immigrant/foreigner in a host country. As the 6th "Common Basic Principle" declares,
"Access for immigrants to institutions (...) is a critical foundation for better integration".
The main objective of this project is to offer concrete tools in several languages (English,
French, Arabic, German, Turkish, Italian, Dutch, Polish) to facilitate the life of vulnerable
'adults-in-mobility' (AMs), as they interact with 'adults-professionally-in-contact-withmobility' (ACMs) within institutional-bureaucratic systems.
The project, led by the Università degli Studi di Perugia, Italy, involves partners from
Austria, Belgium, Germany, Italy, Malta, Netherlands, Poland, and Turkey. This project
sets out to develop: blended training courses for interactional parties involved in 'firstimpact' bureaucratic-institutional interactions. These courses revolve around a collection
of real-life communication materials from a range of bureaucratic-institutional contexts
from different countries (EU and candidate); blended courses for ICC trainers and
facilitators; and a multilingual online depository of communication materials that can be
used by educators as well as AMs and ACMs.
In collaboration with associated members (EMOL network, Netherlands and Regione
Umbria, Italy, to mention but two examples), thereby guaranteeing maximum impact, the
partnership uses a range of sites and international events (World Congress of
Comparative Education Societies, Argentina; International Forum on Learning, Malta;
IPrA, 2011 International Conference, UK; international refereed publications: MRER;
project's and related EU websites: EVE) to disseminate its adult training products. The
impact will produce an undeniable change, during and after the project, in attitude toward
mutual integration, and will improve communication between migrants (AMs) and service
providers (ACMs) facilitating also intra-European mobility.

COORDINATOR:

Università degli Studi di Perugia
PIAZZA ERMINI - Dip. Scienze Umane e della Formazione, 1
Perugia 06123, IT
Phone: +39 347 678 5312
Fax:
+39 075 585 4918
Email:
gabriellaklein@gabriellaklein.eu
Internet site address: http://bridge-it.communicationproject.eu www.suef.unipg.it

CONTACT:

Mrs. Gabriella Brigitte Klein

CONTRACTOR:

Università degli Studi di Perugia
Piazza Università, 1
Perugia 06123, IT
Phone: +39 075 9669273
Fax:
+39 075 9669274
Email:
uri@unipg.it
Internet site address: www.unipg.it

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Erasmushogeschool Brussel, BE
Forschungsinstitut Betriebliche Bildung (f-bb) gGmbH, DE
Key & Key Communications , IT
Yozgat Ġl Milli Eğitim Müdürlüğü, TR
Zuyd University, NL
The Business Club AUSTRIALIA, AT
Placówka Kształcenia Ustawicznego EST, PL
L-Università ta' Malta, MT
299,979 €
399,974 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510122-LLP-1-2010-1-FR-GRUNDTVIG-GMP

Learn in Green: New approach to develop key competences through
environment
DESCRIPTION:

The Lisbon priorities form the basis for the cohesion policy adopted by the EU and are
intended to „facilitate access for all to training and the labour market‟, in order to promote
the building of a „socially‟ fair and economically competitive Europe.
However, adult participation in education and training remains limited and unbalanced,
with the least skilled population groups registering the lowest participation levels.
In fact, low-skilled and unskilled adults and also young people leaving the education
system often face obstacles which prevent them from accessing continuing training,
especially where previous failures have made them resistant to traditional teaching
methods.
The partners in the L-Green project have had occasion to observe the interest shown by
young adults in the environment and sustainable development, especially in areas such
as saving resources and involvement in shared challenges as eco-citizens.
The aim of this project is to improve teaching methods and to assist trainers in their
approach to population groups experiencing difficulties and also to help to direct these
groups towards these new jobs.
The L-Green project will develop an innovative approach towards the teaching of key
skills, integrated into an overarching theme – „the environment and sustainable
development‟ – designed to motivate these population groups.
It aims to achieve 3 types of objectives:
- To develop access to continuing training in order to reinforce key skills
- To promote eco-citizenship
- To facilitate access to the new jobs offered by this sector.
The partners in the project will develop tools such as: the „Guide for Trainers‟ and the
„tool box‟, which will prioritise the use of informal teaching situations, varied activities and
active methods, in particular via links with the world of business.

COORDINATOR:

Institut Régional de Formation des Adultes Sud
Avenue Maurice Planès - Val de Croze , 30
MONTPELLIER 34070, FR
Phone: + 33 4 67 07 04 30
Fax:
+33 4 67 07 04 31
Email:
gtafforeau@irfasud.fr
Internet site address:

CONTACT:

Me GHISLAINE TAFFOREAU

CONTRACTOR:

Institut Régional de Formation des Adultes Sud
Avenue Maurice Planès - Val de Croze , 30
MONTPELLIER 34070, FR
Phone: + 33 4 67 07 04 30
Fax:
+ 33 4 67 07 04 31
Email:
schomprey@irfasud.fr
Internet site address:

PARTNERS:

UNIVERSUS , IT
BEST Institut für berufsbezogene Weiterbildung und Personaltra, AT
Romanian Institute for Adult Education, RO
Fundacion General de la Universidad de Valladolid, ES
FOLKUNIVERSITETET, SE

GRANT AMOUNT:

208,119 €

APPROVED BUDGET:

277,494 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510140-LLP-1-2010-1-PT-GRUNDTVIG-GMP

Financial Literacy competencies for adult learners
DESCRIPTION:

Considering the nowadays economical conjuncture, it is urgent that citizens are given the
appropriate instruments to manage their budgets and to become more aware of the
several products and financial mechanisms that financial institutions are making
available.
The project aims to improve the financial literacy competencies of adult learners in order
to prepare them for the challenges and temptations of the consumer society and to
prevent situations of financial indebtedness. In order to accomplish this aim, a toolbox for
adult learners, a handbook for trainers and a curricula will be developed, validated and
disseminated amongst stakeholders, training institutions and public bodies. The
development of these products will be supported by the use of web educational tools
(such LMS), and also by other electronic applications, such as simulators. The products
will be distributed in the project communication channels, mainly on the web site, and will
also be translated into each of the partners' mother tongue.
The project aims to impact not only on adult learners' competencies, but also in new and
more adequate training methodologies and resources. This type of project may have a
strong impact on the community, since it may allow families to better manage their
monthly budget and to increase their savings, allowing for investments. Consequently,
there will be an augment of the available capitals and, therefore, the economy will grow
and quality of life of citizens will also be improved.

COORDINATOR:

Instituto Superior de Contabilidade e Administração do Porto
R. Dr. Jaime Lopes de Amorim , s/n
S. Mamede Infesta 4465-004, PT
Phone: +351961789584
Fax:
Email:
sarmento@iscap.ipp.pt
Internet site address: http://www.iscap.ipp.pt/

CONTACT:

Prof Doutora Anabela Mesquita

CONTRACTOR:

Instituto Superior de Contabilidade e Administração do Porto
R. Dr. Jaime Lopes de Amorim , s/n
S. Mamede Infesta 4465-004, PT
Phone: +351229050008
Fax:
+351229025899
Email:
pres@iscap.ipp.pt
Internet site address: http://www.iscap.ipp.pt/

PARTNERS:

INTEGRA, Inńtitut za razvoj človeńkih virov, SI
Občianske zdruņenie “Ńanca pre ľudí tretieho veku”, SK
"E-C-C Verein für interdisziplinäre Beratung und Bildung", AT
CESCOT Veneto, IT
London South Bank University, UK
Center for the Advancement of Research & Development in Education, CY
Learning4Life - Učící(se) Organisace, CZ

GRANT AMOUNT:

296,267 €

APPROVED BUDGET:

395,023 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510162-LLP-1-2010-1-DE-GRUNDTVIG-GMP

CyberTraining-4-Parents – Cyberbullying and e-Literacy Training Courses
for Adult Educators working with Parents
DESCRIPTION:

Cyberbullying is a new form of school bullying that involves the use of electronic devices
such as e-mail, instant messaging, chat rooms, mobiles, or other forms of information
technology. In contrast to other forms of bullying, it reaches a far wider audience at rapid
speed, transcending boundaries of time, and physical/personal space.
The CyberTraining-4-Parents project aims at providing in-service training courses on
cyberbullying for adult educators working with parents. The course will convey a basic
understanding of new information and communication technologies and Internet safety.
Furthermore, it will introduce to the topic of cyberbullying, its sources, prevalence and
effects, legal issues related to cyberbullying on a national and transnational level as well
as strategies for the prevention of cyberbullying.
Building on training material developed in the CyberTraining project and material being
used by partners at national level, the project provides training courses on two different
levels: At a national level the partners will hold three “face-to-face” training courses. In
addition, online courses that target an International audience will be offered, both in the
form of moderated courses and self-directed courses for individual learners.
Each of the three national “face-to-face” training courses will target 20 adult educators
from the partner countries. Each of the moderated online courses will be taught to 15
adult educators from across Europe. The courses will combine the traditional virtual
learning environment (VLE) of Moodle with a 3D VLE, hosting weekly synchronous
meetings that will be part of the courses.
The project‟s long-time sustainability will be ensured by means of self-directed courses
that will directly address parents. It will be widely based on the moderated courses, and
adapted for the needs of individual online learners. After the project‟s lifetime the selfdirected courses will remain online for public use.

COORDINATOR:

University of Koblenz-Landau
Bürgerstrasse , 23
Landau 76829, DE
Phone: ++49 / (0)6341 906 187
Fax:
++49 / (0)6341 906 166
Email:
jaegerth@zepf.uni-landau.de
Internet site address: http://www.zepf.uni-landau.de

CONTACT:

Mr. Thomas Jäger

CONTRACTOR:

University of Koblenz-Landau
Bürgerstrasse , 23
Landau 76829, DE
Phone: ++49 / (0)6341 906 165
Fax:
++49 / (0)6341 906 165
Email:
jaeger@zepf.uni-landau.de
Internet site address: http://www.zepf.uni-landau.de

PARTNERS:

ЕТ Инфоарт – Тинко Стоянов, BG
Trinity College, IE
THE OPEN UNIVERSITY OF ISRAEL, IL
BarneVakten – Kids and Media , NO
Landeszentrale für Medien und Kommunikation, DE
University of Coimbra , PT

GRANT AMOUNT:

312,138 €

APPROVED BUDGET:

416,187 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510217-LLP-1-2010-1-UK-GRUNDTVIG-GMP

Hidden Histories - Intercultural Dialogue and Learning
DESCRIPTION:

In the EU year of Combating Poverty and Social Exclusion, this project has been
designed to support the principle that everyone has the right to learn and that learning
plays a significant role in personal growth and emancipation, prosperity, solidarity and
local and global responsibility. If everyone is to benefit from learning, adult educators and
organisations must find innovative ways of attracting people who are currently
economically and socially excluded in member states.
A key objective of this project is to increase the participation in lifelong learning of
marginalised and disadvantaged groups and, as a result of this participation, to increase
their engagement with civic society and learning. The project fosters learning
opportunities based on participation in local community activities, developing alternative
and innovative ways of learning, sharing good practices on intercultural education, and
learning by marginalized citizens and their linguistic, social and cultural inclusion.
The generation of community histories and heritage material will form the basis of the
engagement with our target groups, during which activity participants will develop social
and civic skills and embark on a variety of learning and skills training. The target groups
will be 'paired' with similar groups in another EU state. Initially we will work with three
target groups: rural, migrant and Deaf communities. They will share their knowledge and
experience across EU borders through travelling exhibitions and catalogues which are
expected to be an output of the project. Outputs such as exhibitions, catalogues, and the
website will have a significant impact as tools for intercultural understanding and
communication with the wider community, leading to greater integration and social
inclusion. In addition, their impact will be felt through the development of the toolkit which
will be used as the basis of training for practitioners who will work with other groups in
the future.

COORDINATOR:

Centre For Community Engagement, University of Sussex
Mantell Building, University of Sussex, Falmer,
Brighton BN1 9RF, UK
Phone: +44 (0)1273 872534
Fax:
Email:
p.j.coare@sussex.ac.uk
Internet site address:

CONTACT:

Mrs Pamela Coare

CONTRACTOR:

Centre For Community Engagement, University of Sussex
Mantell Building, University of Sussex, Falmer,
Brighton BN1 9RF, UK
Phone: +44 (0)1273 678300
Fax:
+44 (0)1273 873715
Email:
p.j.coare@sussex.ac.uk
Internet site address:

PARTNERS:

inspire - Verein für Bildung und Management, AT
Noema-CMI, FI
Trinity College Dublin, IE

GRANT AMOUNT:

282,872 €

APPROVED BUDGET:

377,165 €

CONTRACT DURATION:

24 months

Page 20 of 66

LIFELONG LEARNING PROGRAMME
REFERENCE:

510226-LLP-1-2010-1-GR-GRUNDTVIG-GMP

GREEN CULTIVATION ACTIONS
DESCRIPTION:

Despite the ongoing improvement of quality of life of people around Europe, there are
still certain rural regions in the EU-countries where the agricultural sector has been
affected by both the international and the European socio-economic changes..
In these areas there is:
- An important decrease in youth entrepreneurship related to agriculture.
- Lack of know how regarding the new effective methods of cultivation and the promotion
of their products.
- Low educational level.
- Lack of environmental awareness.
The overall aim of the project is to provide adequate training to farmers which will lead to
their socioeconomic growth and to the development of the areas they occupy. This will
be achieved through the creation of training materials on the following topics:
- Use of prototype green houses incorporating the use of alternative energy sources,
water management irrigation methods, etc.
- Use of modern technology for the marketing and sale of the products in the European
market via auctions on the internet.
- Accreditation of production methods and products.
- Investigation on the possibilities and conditions for the processing of products.
The outputs of the project will be multilingual products (7 languages), and they will evolve
from traditional training methods (training courses of 20-30 trainees for 240 hours) to edistance learning methods and ICT based systems (Web-Auction Platform for
agricultural products).
The Consortium consists of 8 organizations/6 countries. The partners have the adequate
experience and supplementary expertise to carry out the project. The project applicant,
the Chamber of Commerce of Trikala, will ensure that the outcomes will be business
driven and will spread strategical synergies.
Expected in/tangible outcomes:
- Decrease of unemployment in rural and agricultural areas,
- Upgrade of the economic and social status of target groups,
- Development of environmental consciousness.

COORDINATOR:

COMMERCIAL AND INDUSTRIAL CHAMBER OF TRIKALA
VENIZELOY, 1
TRIKALA 42100, GR
Phone: (+30243)1025004
Fax:
(+30243)1038945
Email:
aristidis@trikala-chamber.gr
Internet site address: www.trikala-chamber.gr
Mr Dimitris Aristides
COMMERCIAL AND INDUSTRIAL CHAMBER OF TRIKALA
VENIZELOY, 1
TRIKALA 42100, GR
Phone: (+30243)10 25004
Fax:
(+30243)1038945
Email:
giagiakos@trikala-chamber.gr
Internet site address: www.trikala-chamber.gr

CONTACT:
CONTRACTOR:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

DIAN - Training and Management Activities, GR
Дружество “Знание” – София, BG
MKV ULUSLARARASI DANISMANLIK EGITIM HZIMETLERI VE TICARET
LTD., TR
BRASOV CHAMBER OF COMMERCE AND INDUSTRY, RO
University of Debrecen, HU
University of Oradea, RO
Faculty of Agriculture of the University of Bologna, IT
233,671 €
311,565 €
24 months
Page 21 of 66

LIFELONG LEARNING PROGRAMME
REFERENCE:

510253-LLP-1-2010-1-AT-GRUNDTVIG-GMP

Valuing older people’s skills and experience: Training peer facilitators
DESCRIPTION:

The project aims to train peer facilitators to run two-day SLIC-workshops that will offer
new and practical ways to help older adults to review their past experience and personal
skills and to explore new opportunities for learning and community engagement. The
SLIC-workshop design was developed and trialled in a two year GRUNDTVIG project
with 103 learners in 6 countries participating in SLIC-WS. The skills profile was seen as
a very useful tool to raise self-esteem and a good starting point for volunteering. It
helped participants to get to know their own strengths and recognise their value. It also
enabled them to "step back and see the big picture".
The project "Valuing older people's skills and experiences -Training peer facilitators"
aims to broaden the workshops and ensure their impact and sustainability by training
peer facilitators to run workshops and by trialling workshops run by peer facilitators,
within specific target groups and in specific contexts. Crucial points are: designing
workshops to fit the needs of specific target groups (i.e. migrants, recently retired
persons, disadvantaged older people), creating a stronger focus on community
involvement, networking and cooperating with other organisations, exploring how
workshops can be embedded in organisational policy on older volunteers, and improving
the process of accompanying participants after the workshop.
The results of the SLIC II project will be a six day peer facilitator training run in Austria,
Germany, Hungary, Italy and Scotland, a tool-kit for peer facilitator training, 2-3
workshops run by 2-3 peer facilitators in each country - each with a specific focus - as
well as a transnational peer facilitator meeting to exchange and disseminate experience.
Several partner organisations are already offering or planning to offer SLIC-workshops
regularly and the development and trialling of the peer facilitator training will give added
value to these endeavours.

COORDINATOR:

Austrian Red Cross
Wiedner Hauptstrasse, 32
Vienna 1040, AT
Phone: +43 1 58900 128
Fax:
+43 1 58900 420
Email:
charlotte.struempel@redcross.at
Internet site address: www.roteskreuz.at

CONTACT:

Ms Charlotte STRÜMPEL

CONTRACTOR:

Austrian Red Cross
Wiedner Hauptstrasse, 32
Vienna 1040, AT
Phone: +43 1 58900
Fax:
+43 1 58900 119
Email:
wolfgang.kopetzky@roteskreuz.at
Internet site address: www.roteskreuz.at

PARTNERS:

Research Institute of the Red Cross, AT
Circle of Austrian Adult Education Associations, AT
Helsinki City Social Department, FI
INTEVAL LIMITED, UK
Lunaria, IT
Institute for Social Infrastructure , DE
University of Strathclyde, UK
Budapest Cultural Centre, HU

GRANT AMOUNT:

288,759 €

APPROVED BUDGET:

385,014 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510255-LLP-1-2010-1-FR-GRUNDTVIG-GMP

Art for intercultural adaptation in new environments
DESCRIPTION:

There are 69.8 million estimated international migrants in Europe today, amounting to
9.5 per cent of the population (IOM). While their paths and experiences differ greatly,
they face some common challenges, often including stress, anxiety, loss of self-esteem,
and loss of social network. As a consequence, many migrants in Europe remain
segregated if not marginalized.
Engaging in art has been shown to facilitate improvements on both the individual and the
social level, by enhancing the individuals' creativity and also by creating social
connections. Nevertheless, theories on how art can enhance adaptation are not
systematized, methodologies are rarely evaluated with a scientific rigor, the developed
programmes and resources are not collected, and different initiatives often remain
isolated.
To answer these needs our partnership engages in:
1) Expanding our knowledge on art based methodologies, thus helping adaptation by:
a. systematizing theory on how art activities enhance competences necessary for crosscultural transition,
b. identifying good practices in participating countries.
2) Widening the range of available good quality methodologies by:
a. developing training methods drawing on a variety of art branches (dance, theatre, fine
arts, ecological arts),
b. 11 pilot sessions with 110 participants,
c. assessing these methodologies with scientific rigour to evaluate their strengths and
weaknesses,
d. refining our methodologies based on feedback from the assessment.
3) Valorising these methodologies to make them accessible beyond the project duration
by:
a. transforming them into trainers' training,
b. piloting trainers' training with 10 participants,
c. publishing training in Grundtvig catalogue,
d. creating a web portal for the promotion of methods to enhance cross-cultural
adaptation through art,
e. editing a manual including theory, good practices and trainer's resources in 5
languages, publishing products and results of the project through the portal.

COORDINATOR:

Elan Interculturel
Avenue Ledru Rollin, 88
Paris 75012, FR
Phone: +33669029555
Email:
vera@elaninterculturel.com
Internet site address: www.elaninterculturel.com
Ms Veronika Varhegyi

CONTACT:
CONTRACTOR:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Elan Interculturel
Avenue Ledru Rollin, 88
Paris 75012, FR
Phone: +33669029555
Email:
stephanienann@elaninterculturel.com
Internet site address: www.elaninterculturel.com
UNIVERSIDAD COMPLUTENSE DE MADRID, ES
Osmosis- Centre for the Arts and Intercultural Education, GR
Dawns TAN/ TAN Dance Ltd., UK
Momentum arts, UK
Artemisszio Alapítvány, HU
299,850 €
400,117 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510258-LLP-1-2010-1-LT-GRUNDTVIG-GMP

Migrants' Integrating Kit - Basic Language for Dealing with Financial Matters
- INTEGRA
DESCRIPTION:

In today's global knowledge society and with ever increasing mobility, migrants face
many challenges before they can settle and feel part of a new community. Two major
challenges, which affect many new arrivals, are lack of language skills and lack of basic
knowledge on financial matters.
The aim of the project is to work together with social partners such as migrant
communities and financial institutes to create a Europe wide network of relevant
institutes, in order to reach migrants in partner countries and to improve their integration
into local society by providing them with opportunities to gain language skills on basic
financial matters.
Main outputs:
-to create a European network of fitted trainers from migrant communities able to
continue delivering the skills to final beneficiaries,
-to develop a Useful Kit of financial terminology, financial glossary and a guide with main
information on financial institutes or financial information sources,
-to update an active web-portal constantly after the project is over, integrating all the
useful financial information, on-line trainings, contact information and networks data.
Target groups:
-migrants coming from within and outside the EU,
-social partners, education institutes and other support organisations to migrant
communities.
The project will impact on:
-migrant community members which will use the Kit developed during the project and the
web portal for their everyday needs. They will be trained by the trainers-representatives
from migrant communities, who in turn will be equipped with the methodology to educate
wider range of migrants,
-migrants who do not belong to migrant communities involved in the project, will be able
to use the web portal and the Kit for their self-learning of basic language on financial
matters,
-the general public who will use the Kit and web portal's materials as an in-formal way of
learning,
-educational institutes, could use project materials as a non-formal way of teaching.

COORDINATOR:

SOROS INTERNATIONAL HOUSE
Konstitucijos av., 23
Vilnius LT-08105, LT
Phone: +370 5 2724892
Fax:
+370 5 2724839
Email:
daiva@sih.lt
Internet site address: www.sih.lt

CONTACT:

Mrs Daiva Malinauskiene

CONTRACTOR:

SOROS INTERNATIONAL HOUSE
Konstitucijos av., 23
Vilnius LT-08105, LT
Phone: +370 5 2724892
Fax:
+370 5 2724839
Email:
daiva@sih.lt
Internet site address: www.sih.lt

PARTNERS:

DIAN - Training and Management Activities, GR
Dialoge language institute, DE
Smashing Times Theatre Company , IE
Pressure Line V.O.F., NL
MILLI EGITIM MÜDÜRLÜGÜ-DIYARBAKIR, TR
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LIFELONG LEARNING PROGRAMME
DHE Solutions Ltd., UK
AKADEMIA HUMANISTYCZNO – EKONOMICZNA W LODZI , PL
INTERNATIONAL HOUSE , BY
INSTITUTO DE FORMACION Y ESTUDIOS SOCIALES - IFES, ES
EuroEd Foundation, RO

GRANT AMOUNT:

309,185 €

APPROVED BUDGET:

412,247 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510260-LLP-1-2010-1-PL-GRUNDTVIG-GMP

ARTERY: Art - Education - Therapy
DESCRIPTION:

ARTERY proposes to create a route through which artists, educators and therapists can
communicate, share their expertise and develop training scenarios to enhance social
competences on marginalised and disadvantaged adult learners. Educational
programmes for socially vulnerable students have to go beyond strictly educational
measures and deal with dysfunctions close to those more often in focus of therapy:
behavioural, emotional or mental disturbances. Accordingly, one of the key competences
dealt with in such programmes is social competence, which is closely related to mental
health, the ability to cope with frustration, assertiveness and integrity.
Art workshops have proven to be an excellent way for creating a learning environment to
address complex issues in teaching disadvantaged adult learners. Their impact on the
students can be greatly enhanced if the teachers running the courses could benefit from
the expertise of therapists dealing with mental dysfunctions and develop a holistic
approach in which education, personal development and therapy overlap.
ARTERY addresses the above need through:
- setting up an open virtual learning and communication environment (DOKEOS-based
e-learning platform) for the exchange of practical approaches,
- designing learning paths on the platform through which showing an exemplary set of
teaching scenarios,
- collecting material across Europe on how social competences are fostered in artistic,
educational and therapeutic settings,
- building interactive on-line modules through which to engage educators in learning
experience,
- publishing Manual of Social Competence based on shared input from art workshops,
lifelong learning courses and therapeutic sessions,
- disseminating and exploiting the above on a wide European scale.
All the specific goals contribute to the project‟s main objective: to empower marginalised
and disadvantaged citizens so that they can develop social competences which put them
in a stronger position in society and the labour market.

COORDINATOR:

Bielskie Stowarzyszenie Artystyczne Teatr Grodzki
Sempołowskiej, 13
Bielsko-Biała 43-300, PL
Phone: +48 33 497 56 55
Fax:
+ 48 33 496 52 19
Email:
maria@teatrgrodzki.pl
Internet site address: www.teatrgrodzki.pl

CONTACT:

Ms Maria Schejbal

CONTRACTOR:

Bielskie Stowarzyszenie Artystyczne Teatr Grodzki
Sempołowskiej, 13
Bielsko-Biała 43-300, PL
Phone: +48 33 497 56 55
Fax:
+ 48 33 496 52 19
Email:
zielinski@teatrgrodzki.pl
Internet site address: www.teatrgrodzki.pl

PARTNERS:

Divadlo bez Domova, SK
KEY & KEY COMMUNICATIONS, IT
Placówka Kształcenia Ustawicznego EST, PL
Fundación INTRAS, ES
Kirkkopalvelut ry , FI

GRANT AMOUNT:

299,505 €

APPROVED BUDGET:

399,340 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510266-LLP-1-2010-1-SE-GRUNDTVIG-GMP

Development of European Languages For Imigrants
DESCRIPTION:

A very important component for a successful integration of migrants is to learn the
language of the host country. Currently, there are many flaws in the methods for
accelerated learning of new languages, especially for illiterate migrants. The overall aim
for the DELFI project is to give better conditions and variation in the linguistic learning,
and hence contribute to a better integration for migrants.
The consortium consists of 6 partners from Sweden, Norway, UK, France and Italy. The
first part of the development process is ongoing in 3 different Work Packages (WP)
modules. WP 1 Diversity based learning WP 2 community based learning and WP 3
Work placed learning. Two or tree partners are responsible for one WP. In this different
environment, when will materials and methods be developed? After that they will be
tested in the other countries during the second part of the project.
The result shall be presented on a website for the project.
The project will organize a set of training units for trainers who will be involved in the
project, in order to make them aware about the transnational dimension and the
importance of their job as facilitators of integration for migrant communities.
The project will link learning outcomes to the Common European Framework of
Reference for Languages: Learning, Teaching, and Assessment, abbreviated as CEFR.
The outcome will be a portfolio of different learning materials, such as videos or other
presentations, a handbook for teachers and curricula.
The methods/instruments and products can be used in the different countries as a
standard to learn a second language.

COORDINATOR:

Piteå kommun Arbetsmarknad och vuxenutbildning
Olof Palmes gata, 2
Piteå 941 33, SE
Phone: +46911- 696397
Fax:
Email:
dan.berggren@nav.pitea.se
Internet site address: www.pitea.se/nav

CONTACT:

Mr Dan Berggren

CONTRACTOR:

Piteå kommun Arbetsmarknad och vuxenutbildning
Olof Palmes gata, 2
Piteå 941 33, SE
Phone: +46 911 696 000
Fax:
+46 911 696716
Email:
susanne.jangdal@nav.pitea.se
Internet site address: www.pitea.se/nav

PARTNERS:

Association Lyonnaise pour la Promotion et l'Education Sociale, FR
Workers' Educational Association, UK
CONSORZIO PER LA FORMAZIONE L'INNOVAZIONE E LA QUALITA', IT
Ente Nazionale Giuseppini del Murialdo - Piemonte, IT
Alna municipality (Bydel Alna), City of Oslo, NO

GRANT AMOUNT:

300,000 €

APPROVED BUDGET:

400,000 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510300-LLP-1-2010-1-UK-GRUNDTVIG-GMP

Informal Learning in Communities
DESCRIPTION:

Learning is traditionally provided via a formal route. However, within the EU there is
continuing interest in the role of informal learning, especially for individuals who may lack
confidence and basic skills, and also as a means of generating community cohesion.
Merseyside Expanding Horizons will work with colleagues from five European countries
to investigate the use and validation of various informal learning pedagogical strategies
within different "communities". By "communities" we intend geographical communities,
(e.g. a defined local area of deprivation) or a thematic community (e.g. people with
mental health issues). Each partner will work with a different community and will
investigate the use of 3 or 4 pedagogical strategies, such as learning via peer mentoring,
community networking, role models, intergenerational learning, and community
participation. By investigating the use of various forms of informal learning within
different communities, partners will share experiences, and produce curricula and
learning materials to reflect the situation within different communities and countries. Our
aim is to produce innovative training modules for practitioners in the field of adult
education wanting to develop and validate informal learning within communities. The
final product (ILiC) will consist of a course workbook and the accompanying DVD. The
material will be translated into the language of our partner countries, i.e. English,
German, Italian, Bulgarian and Lithuanian. We anticipate that during the project 250
adult learners will be involved in informal learning and 50 practitioners will contribute to
the project. In the following year, the project will provide each partner with the use of InService Training grants, in order to run one ILiC course for practitioners (5 courses in
total). The impact will consist of developing the capacity of practitioners to develop and
deliver informal learning programmes within communities, and to help remove barriers
that prevent adults from engaging in learning.

COORDINATOR:

Merseyside Expanding Horizons Ltd
Old Hall Street Cotton Exchange Suite 616, 616
Liverpool L3 9LQ, UK
Phone: ++ 44 151 330 0552
Fax:
++ 44 151 284 2674
Email:
joehemington@expandinghorizons.co.uk
Internet site address: www.expandinghorizons.co.uk

CONTACT:

Mr Joseph Hemington

CONTRACTOR:

Merseyside Expanding Horizons Ltd
Old Hall Street Cotton Exchange Suite 616, 616
Liverpool L3 9LQ, UK
Phone: ++ 44 151 330 0552
Fax:
++ 44 151 284 2674
Email:
nicoladaley@expandinghorizons.co.uk
Internet site address: www.expandinghorizons.co.uk

PARTNERS:

Social Innovation Fund, LT
Bulgarian Development Agency, BG
Knockanrawley Resource Centre, IE
Paritätisches Bildungswerk Landesverband Nordrhein-Westfalen e, DE
Associazione Formazione 80, IT

GRANT AMOUNT:

288,992 €

APPROVED BUDGET:

385,324 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510375-LLP-1-2010-1-PT-GRUNDTVIG-GMP

STRESSLESS - Improving Educator's Resilience to Stress
DESCRIPTION:

The improvement of education and training for educators has been established as a
priority in the "Education and Training 2010" work programme. This programme
highlighted the relevance of attracting and retaining well-qualified and motivated people
to the teaching profession. The quality of teaching and teacher education is viewed as a
key factor in raising educational attainment levels and achieving the Lisbon goals.
Bearing in mind the new demands on the teaching and training professions, new
solutions for the increased social pressure on the education system and for the growing
work-related stress in educators (both with negative impact in the learning processes
and outcomes) are required. Presented by the European Agency of Safety and Health at
Work as the second most frequently reported work-related health problem, stress is a
major problem in the education sector, demanding a multi-facetted intervention that
brings together adequate risk analysis as well as a combination of work-orientated and
worker-orientated measures, using appropriate external expertise and worker
involvement and sustained preventive actions. The STRESSLESS project aims to use
an integrated approach, including these solutions in the main outputs (Needs Analysis
Report, Best Practice Handbook, Workshops and Guidebook for Educators).
Furthermore, the project responds to Grundtvig Programme objectives and priorities,
providing educators with pathways to improve their knowledge and competences,
creating innovative answers for old and growing problems (including the use of online
networks to support changes) and producing positive effects on the quality and
effectiveness of teaching and training: tackling the stress problem in schools, boosting
educator's health (indirectly improving students and trainers strategies to cope with
stress), reinforcing their support networks and providing them the needed tools to meet
their role in the "Schools for the 21st Century".

COORDINATOR:

Sociedade Portuguesa de Inovação
Rua Júlio Dinis 242, 2º, sala 208,
Porto 4050-318, PT
Phone: + 351 22 607 64 00
Fax:
+ 351 22 609 91 64
Email:
augustomedina@spi.pt
Internet site address: www.spieurope.eu

CONTACT:

Prof. Augusto Medina

CONTRACTOR:

Sociedade Portuguesa de Inovação
Rua Júlio Dinis 242, 2º, sala 208,
Porto 4050-318, PT
Phone: + 351 22 607 64 00
Fax:
Email:
augustomedina@spi.pt
Internet site address: www.spieurope.eu

PARTNERS:

The University of Nottingham, UK
University of Patras, GR
Latvian Adult Education Association, LV
HEALTH EDUCATION O.S., CZ
MBO Raad, Dutch Association for Vocational Training and Adult, NL
VEDOMA, Institution for knowledge development and entrepreneur, SI
Association Européenne des Enseignants, BE

GRANT AMOUNT:

297,008 €

APPROVED BUDGET:

396,011 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510390-LLP-1-2010-1-DE-GRUNDTVIG-GMP

Unused potentials of senior migrants - experts for life
DESCRIPTION:

Elderly migrants become senior migrants.
The project UPS - Unused Potentials of Senior Migrants / Experts for Life - aims at
addressing, selecting and qualifying senior migrants for their future field of activity and
the development of a self-help manual.
Non natives and migrants have to get along in a new world, in a different society, in a
different milieu. Familiar models of mutual help, mutual support, e.g. in the families, in
the neighbourhood, in the circle of friends, can no longer be lived and are in danger of
being lost. On the one hand, elderly migrants feel useless and suffer from social
isolation, their talents and competences are not used, being willing to face up to new
tasks. On the other hand many migrants need help urgently, preferring to get help from
their own culture group rather than from "strangers".
UPS addresses elderly migrants, "experts for life" from different migrant milieus, taking
over the bridging function to migrants of the specific milieus that need help in diverse
areas of their lives.
These elderly migrants are addressed and selected with the help of a custom-made
selection procedure.
Contemporaneous to the selection procedure, an innovative training programme to
qualify senior migrants is developed. A guide containing the employed methodic-didactic
concepts will be written, being spread all over Europe.
The qualified senior migrants will do social networking in the partner countries, amongst
other things via cooperation with migrants' self-organisations, local authorities,
integration agencies and charity. The target is to get direct access to migrants needing
help and to disseminate the concept of UPS. Thus, migrants are assisted in all areas of
life, whilst at the same time disburdening community budgets.

COORDINATOR:

Institut für Migrations- und Aussiedlerfragen HVHS St. Hedwigs
Hermannstraße, 86
Oerlinghausen 33813, DE
Phone: +49 5202 916517
Fax:
+49 5202 6654
Email:
meymann@st-hedwigshaus.de
Internet site address: www.st-hedwigshaus.de

CONTACT:

Mrs. Gabriele Meymann-Christians

CONTRACTOR:

Institut für Migrations- und Aussiedlerfragen HVHS St. Hedwigs
Buchenweg, 3
Olsberg 59939, DE
Phone: +49 5202 91650
Fax:
+49 5202 6654
Email:
info@st-hedwigshaus.de
Internet site address: www.st-hedwigshaus.de

PARTNERS:

Aristotle University of Thessaloniki, GR
Centro per lo Sviluppo Creative "Danilo Dolci", IT
Social innovations centre, LT
Inkerin kulttuuriseura, FI

GRANT AMOUNT:

287,999 €

APPROVED BUDGET:

384,001 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510401-LLP-1-2010-1-IT-GRUNDTVIG-GMP

Art Made Man through art therapies and handicraft
DESCRIPTION:

Art Made Man arises from 2 concerns:
- The social and economic marginalization faced by the "weakest part" of the population
of the countries involved, especially disabled and migrants who often live situations of
mutual misunderstanding and non-acceptance in the society.
- The dependent position of disabled due to a physical and / or psychological deficiency,
and of migrants due to the lack of cultural and identity reference points in the new
environment.
In this context, the specific aim of AMM is to develop and experiment an innovative
methodology that integrates art therapy and craft in order to convey to the target
audience professional and transversal competences that will enhance them in
interpersonal relations and that will help them on adapting themselves in any socialworking context.
In summary, the purposes of AMM are: self-fulfilment, self-identity, establishment of
significant and generative relationships with the environment, empowerment process (art
therapy workshops), cultural integration, (handicrafts workshops).
Acquisition of practical-operative competences: to facilitate the inclusion of the target
audience in their social-working context, to absorb culture and traditions through
handicraft workshops.
Promoting integration: by acquiring competences, personal and professional skills, the
consortium intends to include beneficiaries in the social network as productive and active
members of their community, thus taking roots for a shared view of a possible and
psycho-sustainable world.
We are active and integrated citizens not only by acceding to fundamental rights, but
also when we are actively involved in fostering culture and meaning.
Impact on the target audience:
1. Short-term: resource and personal skills discovery,
2. Medium-term: acquisition of personal, interpersonal and vocational skills,
3. Long-term: portability of these skills in the social context of reference.

COORDINATOR:

TAMAT NGO
Via Dalmazio Birago, 65
Perugia 06124, IT
Phone: +390755055654
Fax:
+390755156151
Email:
progetti@tamat.org
Internet site address: www.tamat.org

CONTACT:

Mrs Eleonora Bruni

CONTRACTOR:

TAMAT NGO
Via Dalmazio Birago, 65
Perugia 06124, IT
Phone: +390755055654
Fax:
+39075156151
Email:
tamatpg@tin.it
Internet site address: www.tamat.org

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Krajowy Związek Rewizyjny Spółdzielni Inwalidów i Spółdzielni, PL
Art Therapy Italiana, IT
Socialiniu inovaciju fondas , LT
RE.LEG.ART. COOPERATIVA SOCIALE a Mutualità Prevalente, IT
UNIVERSITY OF EAST ANGLIA, UK
Dynamic Organization Thinking SL, ES
EURO Training, BG
299,996 €
400,000 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510423-LLP-1-2010-1-FI-GRUNDTVIG-GMP

Empowering Adults with Mental Illness for Learning and Social Inclusion
DESCRIPTION:

The aim of the EMPAD project is to help people with mental health problems achieve
personal fulfilment and find pathways to employment and education with the help of
training and community-based rehabilitation (CBR). The EMPAD project will raise
awareness about the specific educational challenges for adults who have psychological
problems. The EMPAD project implements the EU policies which promote active
inclusion and full participation of disabled people in society and it is in line with the EU
human rights approach to disability issues.
The Objective of the project is to create a new training program for adult education staff
and other professionals working with mentally ill people. The EMPAD training will give an
orientation to Community Based Rehabilitation services and especially to the Fountain
House Clubhouse method, which emphasizes the recovery orientation, learning
opportunities and the labour market integration of people with mental illness.
The EMPAD training program will be piloted during the project and the final training
product will be offered to European audience via Comenius-Grundtvig Training Database
(http://ec.europa.eu/education/trainingdatabase/search.cfm). The project will publish
course training material and offer open web-based training material for distance learning.
The project information will be translated into consortium languages and to other
selected languages. Adults who have experienced mental illness take part in the project
planning and implementation as "experts by experience".
The EMPAD project will promote the quality of the CBR-services by offering new training
to staff. In the long term the project will facilitate new CBR-programs and training
possibilities for adults with mental illness in countries and areas where similar
possibilities are not yet available. Increased number of CBR-programs will give more
opportunities for disadvantaged citizens to take part in lifelong learning and to be
included in society.

COORDINATOR:

Terveyden ja Hyvinvoinnin laitos
Mannerheimintie, 166
Helsinki 00271, FI
Phone: +358 20 610 7130
Fax:
Email:
ville.gronberg@thl.fi
Internet site address: www.thl.fi

CONTACT:

Mr. Ville Gronberg

CONTRACTOR:

Terveyden ja Hyvinvoinnin laitos
Mannerheimintie 166, P.O. Box 30
Helsinki 00271, FI
Phone: +358 20 610 6000
Fax:
+358 20 610 6111
Email:
Pekka.Puska@thl.fi
Internet site address: www.thl.fi

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Der PARITÄTISCHER in Bayern, SPZ, DE
Helsingin Klubitalot ry, FI
De Waterheuvel, NL
Papilot, zavod, Ljubljana, SI
INTERNATIONAL CENTER FOR CLUBHOUSE DEVELOPMENT, US
Fundatia Estuar, RO
Foundation UZTAI Fundazioa , ES
Zavod RUJ, SI
Fountain House Stockholm, SE
322,125 €
437,611 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510431-LLP-1-2010-1-RO-GRUNDTVIG-GMP

LABYRINTHEME
DESCRIPTION:

LABYRINTHEME aims to develop the potential and practice of museums and other
institutions managing historical and/or cultural heritage as sites of learning and
intercultural dialogue. This project intends to promote a more substantial involvement of
the public and communities in which these museums and institutions managing
historical/cultural heritage act by using alternative methods derived from various forms of
participative arts, notably participative theatre, in their educational approaches towards
the public.
The partnership produces a training course to be available in the Comenius-Grundtvig
Training Database and to be delivered to adult education trainers and teachers. Such a
course is envisaged to have a support training area running on an Open Source Virtual
Learning Environment. The course is supported by a handbook for trainers and a
handbook for learners (available in book format by the end of the project), and by the
project website, designed from the beginning as a virtual resource centre.
In the context of an ongoing consolidation of the European policy on intercultural
education, the impact of the project is seen to contribute to pooling methodologies
engaged in the use of participative arts in education, while at the same time supporting
the acquisition of 'soft' skills in relation to the use of ICT and digital media.

COORDINATOR:

Сдружение БИВЕДА
Poduene, kv.Suha reka, v.B, app.22, Bl.13
Sofia 1517, BG
Phone: 00359 887 887578
Fax:
Email: memilenas@yahoo.com
Internet site address: www.biveda-org.com

CONTACT:

Ms Milena STANOJEVIC

CONTRACTOR:

Сдружение БИВЕДА
Poduene, kv.Suha reka, v.B, app.22, Bl.13
Sofia 1517, BG
Phone: 00359 887 887578
Fax:
Email: bistracholeva@gmail.com
Internet site address: www.biveda-org.com

PARTNERS:

Asociatia Epsilon III, RO
Universitatea Bucuresti, RO
Balikesir Universitesi, TR
The Manchester Museum, The University of Manchester , UK
ONAGEB.SPAIN S.L., ES

GRANT AMOUNT:

228,617 €

APPROVED BUDGET:

304,823 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510485-LLP-1-2010-1-TR-GRUNDTVIG-GMP

DEVELOPMENT OF SUPPORTIVE PACKAGES FOR PARENTS AND
TEACHERS OF CHILDREN WITH CEREBRAL PALSY (03-18 AGE GROUP)
DESCRIPTION:

Cerebral Palsy (CP) is a disorder of muscle control which results from some damage to
part of the brain. Functional deficiencies that develop depending on physical, cognitive,
sensory, emotional and social disorders of children with CP bring quite a difficult life and
cohesion problem with the rest of the community. Treatment of CP requires
multidimensional approaches and various actors have to work jointly; CP children,
parents and teachers are important actors in that process. Therefore, the project has
targeted both parents and teachers of CP children. Particularly, parents are affected
mostly in their daily lives as they spend most of their time with their children to meet their
needs. Sometimes they feel anger, grief, disbelief, stress and hopeless. In addition, they
also face problems in society because of having disable children such as social
exclusion, discrimination, intolerance and lack of empathy etc. Teachers are important in
educational life of CP children. However, if we consider the real abilities and skills of
these children, teachers do not have adequate knowledge, expertise, and competencies
on how to cope with them in classrooms. As a consequence, the aim of this project is to
improve concrete approaches on supporting parents and teachers to cope with CP
children.
Training modules for parents and teachers of CP children in EU standards will be the
main output of the project, and they will be prepared in English and in the languages of
partner countries. The other complementary outputs will be the project web site, a web
based information platform, a leaflet, articles and e-newsletters.
Knowledge and skills of parents and teachers of children with CP will be improved
thanks to the CP PACK Project.. In addition, they will learn and share different
approaches, strategies, services, good practices and assistive technologies for coping
with CP children with other families and colleagues. As a consequence, the quality of life
of CP children, their parents and teachers will be increased in some contexts.

COORDINATOR:

ANKARA MĠLLĠ EĞĠTĠM MÜDÜRLÜĞÜ
Atatürk Anadolu Lisesi Yanı, AR-GE Merkezi, Zemin Kat,
Ankara 06500, TR
Phone: +90(312)2210217
Fax:
+90(312) 2123617
Email:
dumanbanu@gmail.com
Internet site address: http://ankara.meb.gov.tr
MISS BANU DUMAN

CONTACT:
CONTRACTOR:

PARTNERS:

ANKARA MĠLLĠ EĞĠTĠM MÜDÜRLÜĞÜ
Atatürk Anadolu Lisesi Yanı, AR-GE Merkezi, Zemin Kat,
Ankara 06500, TR
Phone: +90(312)2210217
Fax:
+90(312)2123617
Email:
kaydogan@meb.gov.tr
Internet site address: http://ankara.meb.gov.tr
Instituto Politecnico Do Porto, Escola Superior de Educação, PT
Polo Europeo della Conoscenza - IC Lorenzi, IT
Helene Elsass Center, DK
HACETTEPE ÜNĠVERSĠTESĠ SAĞLIK BĠLĠMLERĠ FAKÜLTESĠ, TR
Centrul de Pregatire profesionala in Cultura, RO
CEREBRAL PALSY GREECE , GR

GRANT AMOUNT:

299,494 €

APPROVED BUDGET:

400,346 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510492-LLP-1-2010-1-FR-GRUNDTVIG-GMP

IDentifier, Evaluer et vALider : transfert et adaptation d'un dispositif de
validation des acquis formels et informels.
DESCRIPTION:

Europe is becoming a knowledge-based society. Knowledge is increasingly becoming a
pillar of economic development and a tool for social emancipation and citizen
participation. The transfer of knowledge in general and of competences and skills in
particular is becoming a major issue when it comes to ensuring the sustainability and
development of our society. Within this context, teaching has a central role to play, right
from the most basic level up to the highest levels of education. What is more, we cannot
build a knowledge-based society without effective teachers!
However, in several European countries we are seeing a decline in interest in the
teaching profession, leading in some cases to serious shortages (especially in technical
and scientific subjects and language teaching).
At the same time, several European Union Member States have recently adopted
measures designed to reinforce teacher training, in particular by providing better initial
training. When it comes to in-service training, there is still a lot of progress to be made.
Because of the research work they do, universities are major centres for innovation:
strengthening the link between scientific and technological innovation and teaching by
exploiting research results via in-service training of teachers at universities is one
specific way of improving the transfer of knowledge.
Within this context, the overall aims of the proposed project are as follows
1. to combat the shortage of teachers to be found in certain European Union Member
States through the development of an effective experience validation system (VAE),
2. to reinforce continuing training for teachers at universities in order to improve the
transfer of knowledge.

COORDINATOR:

Université de Brest
Avenue Le Gorgeu, CS 93837, 20
BREST 29238, FR
Phone: +33298016777
Fax:
+33 298016789
Email:
abdeslam.mamoune@univ-brest.fr
Internet site address: www.univ-brest.fr

CONTACT:

Monsieur Abdeslam MAMOUNE

CONTRACTOR:

Université de Brest
rue des Archives - CS 93837 Cedex 3, 3
Brest 29238, FR
Phone: +33-298016003
Fax:
+33298017090
Email:
president@univ-brest.fr
Internet site address: www.univ-brest.fr

PARTNERS:

Université libre de Bruxelles, BE
Université de Lisbonne, PT
Universite des Etudes de Genes, IT
Universite de Siauliai, Lituanie, LT

GRANT AMOUNT:

296,161 €

APPROVED BUDGET:

413,207 €

CONTRACT DURATION:

36 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510506-LLP-1-2010-1-RO-GRUNDTVIG-GMP

Education for Heritage, Outdoor Education
DESCRIPTION:

ECHOE project will explore ways to combine education for/about heritage (especially
related to historic and archaeological sites) with outdoor education (including ecology,
heritage protection, sports, leisure and open air activities). This is a very little explored
and exploited educational area. The number of programmes trying to combine the
cultural-historical side of a site with open air activities is very limited. Educational
activities about local cultural heritage usually concentrate on development of learners‟
knowledge, understanding and/or skills in cultural specific subjects, perceived more as
an intellectual area, while outdoor education with its physical involvement of the learner
focuses on skills needed for dealing with the natural environment. Those perceptions of
the two areas are not only too limited, but the blending of the two areas has the potential
to create new innovative learning experiences for adults and to enlarge the categories of
participants to both types of activities.
The project will identify the difficulties faced by the local stakeholders in taking this
approach (published in the form of a need analysis report), it will develop a series of
methodological papers providing guidance to both adult educators and cultural
operators, and it will explore through a series of workshops what would be a practical
way of creating and implementing such blended educational programmes. The outputs
will be gathered in a Resource book for outdoor training providers, cultural operators,
public authorities, associations and NGOs from the fields of education, culture and
tourism, private companies providing training and educational activities or tourist
services, published in English and in all languages of partners participating in the project.
ECHOE will be presented and promoted through a web site and project partners will
develop a series of promotional events at local and international level.

COORDINATOR:

Center of Professional Training in Culture
Stada Toamnei 103 Sector 2
Bucharest 020704, RO
Phone: +40788905033
Fax:
+40213100816
Email:
adina.dragu@cppc.ro
Internet site address:

CONTACT:

Ms Adina Cristina Dragu

CONTRACTOR:

CENTRE FOR PROFESSIONAL TRAINING IN CULTURE
Strada Toamnei 103, Sector 2
BUCHAREST 020704, RO
Phone: +4-021 23100815
Fax:
+ 4/-021 230 21 94
Email:
pirvu.ionica@cppc.ro
Internet site address: www.cppc.ro

PARTNERS:

Centro Universitario Europeo per I Beni Culturali, IT
dkommer interkulturelle personalentwicklung, AT
Moderno AS, NO
Landcommanderij Alden Biesen, BE
Fjellugla Kompetanse, NO
Menderes Ġlçe Milli Eğitim Müdürlüğü, TR

GRANT AMOUNT:

261,500 €

APPROVED BUDGET:

349,295 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510517-LLP-1-2010-1-IT-GRUNDTVIG-GMP

Big Foot. Crossing generations, crossing mountains
DESCRIPTION:

Common constraints of the mountain areas are featured by SOCIO-CULTURAL
MARGINALISATION of the elderly population, who has lost its role and authority as
mediator in cultural transmission; as well as ECONOMIC UNBALANCE due to the
interruption in the transmission of elderly knowledge concerning a wise use of limited
resources in marginal geographical environments.
Big Foot proposes the development of the Intergenerational Community Services
Learning Approach to:
1.Provide senior citizens with tools for transmitting their knowledge and skills.
2.Promote an intergenerational dialogue based on elderly experiences and knowledge.
3.Re-integrate into the local communities those knowledge and skills through a creative
re-elaboration.
4.Create economic value.
Thus, intergenerational learning becomes an instrument supporting social cohesion and
local sustainable development.
Big Foot approach involves:
-Local families through a participatory mapping of the territory.
-Elderly people as “heritage trainers”.
-Younger people as “heritage travellers”.
-Community services and stakeholders as “heritage capitalizers”.
The families map local intangible heritage, that will be used by the Big Foot partners to
identify and develop the learning and training intervention: elderly people will act as
trainers of younger people, tourists and interested stakeholders within 4 different macroareas:
1.TOURISM: intergenerational promenades or story telling - Outputs: promenade
itineraries; videos to be used by local tourism offices and travel agencies.
2.HANDICRAFTS: traditional handicraft and agricultural production trainings - Outputs:
training courses for school students, local community, tourists, local entrepreneurs.
3.ECOLOGY OF PRODUCTION AND CONSUMPTION: wise use of local resources for
cooking, home keeping; clothing - Outputs: training and awareness courses; cook books.
4. DIGITAL TECHNOLOGIES: it involves the elderly people as trainees for coping with
change and remain active in society.

COORDINATOR:

Gourè s.r.l.
Via Dalmazio Birago 65
Perugia 06124, IT
Phone: +39 3288874868
Fax:
+390755156151
Email:
mtelaro@gmail.com
Mr Michele TELARO

CONTACT:
CONTRACTOR:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Municipality of Gubbio
Piazza Grande, 9
Gubbio 06024, IT
Phone: +39075 92371
Fax:
+39075 9275378
Email:
staffsindaco@comune.gubbio.pg.it
Internet site address: http://www.comune.gubbio.pg.it/
Menon Network EEIG, BE
Association Europeénne des Elus de Montagne, FR
National Research Council - Institute for int legal studies, IT
Trikala Development Agency S.A., GR
UNEP Regional Office for Europe - Carpathian Convention, AT
Centre for Development of North-West Bulgaria, BG
300,000 €
400,000 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510544-LLP-1-2010-1-NL-GRUNDTVIG-GMP

Co-creating a learning society; from improvement to innovation in adult
education
DESCRIPTION:

The consortium represents the European network around strength based change
(referred to as the European network or just network) and seeks to strengthen the work
already carried out in this network, as well as ensuring the dissemination and exploitation
of the learning and development beyond the network - specifically aiming at adult
education.
Through two conferences with at least 35 experienced practitioners best practices will be
discussed, methods shared and linked to theoretical approaches. Alongside with these
conferences, three educational teams will work in close cooperation, focusing on
collecting the outcomes of the conferences and creating each their product to
disseminate and exploit the results of the conferences:
1. Digital Learning Environment team (DLET): An internet based platform enabling
richer, deeper and more productive communication and learning within and beyond the
network, e.g. through an online database with best practices, consultation space, etc.
2. Editorial team (EDT): Collecting the tools and methods used by the practitioners and
writing them into a tool kit in English, clearly focussing on adult educators.
3. Course outline team (COT): Developing course outlines which will be used for
different purposes:
- Developing course outlines for international and national (exploitation) workshops
- Developing course outlines of at least 5 different IST courses
In order to exploit these results a workshop for at least 45 adult educators from at least
16 different countries will be carried out and followed by 16 national workshops of 1-2
days for educational staff. Furthermore, partners will provide IST courses after the
project.
As the network consists of over 500 people working with adult education, the impact will
be wide. These people will gain new knowledge, insight, and capacities and be
empowered to take the methods further in their work in the adult education field and will
pass on tools to other adult educators.

COORDINATOR:

TNO Management Consultants
Steenbokstraat, 21
Apeldoorn 7320 AD, NL
Phone: +31652647590
Fax:
+31553689810
Email:
neerings@tmc.tno.nl
Internet site address: www.tno-managementconsultants.nl

CONTACT:

Mr Wouter Neerings

CONTRACTOR:

TNO Management Consultants
Steenbokstraat, 21
Apeldoorn 7320 AD, NL
Phone: +31553689800
Fax:
+31553689810
Email:
ahaus@tmc.tno.nl
Internet site address: www.tno-managementconsultants.nl

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

In Dialogue, NL
IEDC Bled School of Management, SI
Brain Team Consulting, IT
Vejle Kommune, DK
Leander Leander AB, SE
University of Manchester, UK
Serendipity Management and Training Consultants, GR
245,376 €
327,169 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510559-LLP-1-2010-1-IT-GRUNDTVIG-GMP

Transcultural Biography Work for Adult Education
DESCRIPTION:

REALIZE: comprehend and actualise Transcultural Biographical experience.
The project intends to join the competences of the partners in Biography Work,
transcultural learning and adult education in order to design and test course modules on
Transcultural Biography Work (TBW) to be implemented in extra-occupational adult
education. The course addresses actual and future professionals who work with
migrants. Biography Work is a proved approach in adult education (e.g. by LebensMutig
e.V.Gesellschaft für Biographiearbeit). It stimulates learning processes to strengthen
self-awareness, to overcome inner barriers anchoring in social processes like gendering,
social marginalisation. Transcultural learning supports the transcultural competence
development of individuals as participating members of hybrid, changing societies.
The reason for the project is to adapt Biography Work as a means to develop
transcultural competence and to qualify professionals who support people with migrant
background to facilitate their access to systems of education, lifelong learning and
qualification for labour market.
Results:
- Modules adapted for 4 countries, 24 hours on average per course
- Workshop for 10 pilot courses instructors
- 4 pilot courses with 15 participants each
- Course evaluation
- Project homepage
- Manual in English depicting the modules and experiences with courses - printed and
electronic version
- International conference in Vilnius
- Final conference in Innsbruck
- Qualification of course participants to apply Transcultual Biography Work
Impacts:
- Availability of tested course modules
- Transfer of an innovative approach to consortium countries
- Implementation of course modules in programs of consortium members
- Implementation in programs of further education centres
- Improved capability of course participants to support their clients/customers
- Improved capability of clients to create a successful lifelong learning biography and
qualification for labour market.

COORDINATOR:

Speha Fresia Società Cooperativa
Piazza Fernando De Lucia, 20
Rome 00139, IT
Phone: + 39 06 445 07 650
Fax:
+ 39 06 445 07 650 - 22
Email:
betticannova@speha-fresia.it
Internet site address: www.speha-fresia.it
Mrs Elisabetta Cannova

CONTACT:
CONTRACTOR:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Speha Fresia Società Cooperativa
Piazza Fernando De Lucia, 20
Rome 00139, IT
Phone: + 39 06 445 07 650
Fax:
+ 39 06 445 07 650 - 22
Email:
paoladecini@speha-fresia.it
Associazione Interculturale Griot A.I.G., IT
SÜLEYMAN DEMĠREL ÜNĠVERSĠTESĠ, TR
MYKOLO ROMERIO UNIVERSITETAS, LT
Adult Education Centre Haus der Begegnung, AT
Centre for Social-Scientific Research, Education, Information, AT
287,621 €
383,496 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510577-LLP-1-2010-1-DE-GRUNDTVIG-GMP

Validation of Informal Learning in Mobility Actions
DESCRIPTION:

The European Quality Charter for Mobility puts major emphasis on the recognition and
certification as well as on evaluation of mobility action learning outcomes.
Mobility learning in the adult learning context consists (also) to a large extent of informal
learning activities of the learners outside their habitual living and formal learning
contexts.
There is certainly a lack of validation of mobility learning outcomes, specifically in regard
to the individual competences gathered in those actions.
If any, the evaluation of mobility learning usually focuses on the direct, subject related
learning outcomes and leaves out the validation of the rich non-formal and informal
learning potential of a mobility activity.
VILMA will focus on this aspect by applying an innovative evaluation system for
assessing and evidencing individual competence developments of learners in informal
learning environments. By 2010 the system has been developed, piloted and
scientifically evaluated in more than 40 adult learning projects. It shall now be transferred
and adapted in the diverse contexts of adult mobility learning activities.
Thus VILMA will create a specific evaluation approach on mobility learning and
contextualise it in a series of different mobility actions that can be transferred and finetuned by other mobility learning providers for their actions via web-based software
system.
The approach will be piloted in different mobility actions while assessing, evidencing and
certifying individual competence developments of adult mobility learners.
Training and counselling modules for mobility learning providers will be developed and
delivered on the issue.
The whole approach and the pilots will be internally and externally evaluated.
Large scale but nevertheless focused valorisation and dissemination activities will be
launched by a strategic collaboration with the adult learning networks to maintain and
enlarge European Community on the validation of (informal) mobility learning.

COORDINATOR:

Bildung und Projekt Netzwerk GmbH
Am Leinekanal, 4
Göttingen 37073, DE
Phone: ++ 49/ 0551 5470747
Fax:
++ 49 (0)551 5470717
Email:
swiemann@bupnet.de
Internet site address: www.bupnet.de
Ms Sabine Wiemann

CONTACT:
CONTRACTOR:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Bildung und Projekt Netzwerk GmbH
Am Leinekanal , 4
Göttingen 37073, DE
Phone: ++ 49 (0)551 547070
Fax:
++ 49 (0)551 5470717
Email:
kpmueller@bupnet.de
Internet site address: www.bupnet.de
“die Berater” Unternehmensberatungsgesellschaft mbH, AT
Landcommanderij Alden Biesen, BE
BELIES CONSULTING S.L, ES
XENA centro scambi e dinamiche interculturali, IT
INSUP FORMATION, FR
VŃĮ Ńvietimo ir kultūros mobiliųjų technologijų institutas, LT
University of Kassel, DE
Opportunities Aid Foundation, MT
Vytauto Didziojo Universitetas, LT
295,616 €
396,694 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510623-LLP-1-2010-1-HU-GRUNDTVIG-GMP

IT supported training and coaching for cross-cultural competences
DESCRIPTION:

The objective of the project is to assist individuals undergoing geographical and social
mobility to better cope with the difficulties inherent in border crossing. Because mobility
produces cultural contact zones (territories in between different cultural influences)
where orientation becomes problematic, it remains a risky enterprise. Thus, we propose
to develop, test and transfer a complex, IT-supported guidance methodology to help
transform mobility into a positive experience.
Primary target group:
- beneficiaries of international mobility programs or young adults interested in mobility
- members of disadvantaged social or ethnic minority groups, 2nd and 3rd generation
migrants, migrants
Secondary target group:
adult trainers, coaches, counsellors, guidance practitioners, experts in lifelong learning
Outputs:
- An on-line competence assessment tool adapted to the target group
- An intercultural training course for adult learners belonging to the target group
- A counselling methodology in the form of a toolkit and process-map
- Implementation of a pilot counselling project in each participating country
- A training course for adult trainers in order to transfer the methodology
- Dissemination and multiplication tools (web page, information brochures, professional
days, conference, handbook)
Short term outputs:
- 40 members of the primary direct target group involved in the elaboration of the project
- 40 adult learners receiving coaching
- A potentially unlimited number of people accessing the on-line tools
- (20) members of the primary and (20) secondary target group receiving training
- 400 persons (potential multipliers) directly updated about the results of the project (+
more 1800 informed)
Long term outputs:
- mobility can become an experience of personal and professional fulfillment for more
- communication in cultural contact zones become less conflictual (marginalized citizens
experience less exclusion)
- Innovative guidance practices available

COORDINATOR:

Artemisszió Alapítvány
Rökk Szilárd u.11
Budapest 1085, HU
Phone: + 36 1 413 6517
Email:
krisztina.palfay@artemisszio.hu
Internet site address: artemisz@artemisszio.hu

CONTACT:

Ms Krisztina PALFAY

CONTRACTOR:

Artemisszió Alapítvány
Mészáros utca, 10
Budapest H-1016, HU
Phone: + 36 1 413 6517
Fax:
+ 36 1 413 6517
Email:
diana.szanto@artemisszio.hu
Internet site address: artemisz@artemisszio.hu

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Sans Frontiers Europe, MT
The Change Institute, UK
Elan Interculturel, FR
299,917 €
399,891 €
36 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510629-LLP-1-2010-1-SK-GRUNDTVIG-GMP

Turning the silver challenge into the golden opportunity
DESCRIPTION:

The main idea of “Turning the silver challenge into the golden opportunity” -SIGOLD is to
support the creation of age integrated society, help 50+ workers to get a chance for
active ageing as active participants in an age-integrated society and ageing well at work,
at home and in their communities. The main goal of the project SIGOLD is the following:
raising awareness through newly developed e-learning courses, together with
dissemination activities, in order to increase knowledge, skills, competence and
understanding of the target groups 50+ workers, but also of HRD managers, educators,
and trainers, thus improving the position of 50+ workers in the labour market and society.
Within the SIGOLD project we will investigate the situation of 50+ workers, HRD policy
implemented for this age group in companies, and also education and training methods
used. Based on their 5 project partner countries (Slovakia, Cyprus, UK, Austria, Greece)
findings, the blended courses for 50+ workers, HRD managers and educators will be
developed and tested in four languages – English, Slovak, German, and Greek. With
such approach we will reinforce the contribution of Lifelong Learning to social cohesion,
gender equality and personal fulfilment of 50+ workers, contribute to increased
participation in lifelong learning by people of all ages, and support the development of
innovative ICT-based content. Project activities will also contribute to creation of a
favourable environment for 50+ workers through its dissemination and awareness raising
activities focused at the indirect target groups: public administrators, labour offices, trade
unions, social services providers. The final international conference will be organized in
28th project month. SIGOLD consortium consists of 6 partners of various types: 3
universities (two public - TU Kosice, Slovakia, University of Piraeus, Greece, 1 private
University of Nicosia, Cyprus), two NGOs (ASTRA Slovakia, FBI Austria) and one
consultancy company (Inova, UK). Project duration is 30 months.

COORDINATOR:

Technical University of Kosice, Faculty of Ecomonics
Letna, 9
Kosice 040 01, SK
Phone: +421 55 602 3294
Fax:
+421 55 602 3294
Email:
natasa.urbancikova@tuke.sk
Internet site address: www.tuke.sk

CONTACT:

Dr. Natasa Urbancikova

CONTRACTOR:

Technical University of Kosice, Faculty of Ecomonics
Letna, 9
Kosice 040 01, SK
Phone: +421 55 60 220 01
Fax:
+421 55 63 327 48
Email:
anton.cizmar@tuke.sk
Internet site address: www.tuke.sk

PARTNERS:

ASTRA- Association for Innovation and Development, SK
University of Nicosia, CY
UNIVERSITY OF PIRAEUS RESEARCH CENTER, GR
Institut für gesellschaftsw. Forschung, Bildung u. Information, AT
Inova Consultancy ltd, UK

GRANT AMOUNT:

296,902 €

APPROVED BUDGET:

405,930 €

CONTRACT DURATION:

30 months

Page 42 of 66

LIFELONG LEARNING PROGRAMME
REFERENCE:

510640-LLP-1-2010-1-IT-GRUNDTVIG-GMP

Improving Validation of Non-Formal learning in European Career Guidance
Practitioners
DESCRIPTION:

Career guidance practitioners play a fundamental role in fostering adults participation in
education (Lisbon European Council -2000, Copenhagen Declaration -2002, EC
Resolution on Career Guidance 9286/04, EC Resolution on Career Guidance 2008/C
319/02), but in most European countries the qualifications of careers guidance
practitioners are mainly based on informal and not formal learning and not formally
recognized (Cedefop 2009, Professionalizing Career Guidance. Practitioners
competences and qualification routes in Europe).
Several frameworks have been recently developed in Europe to validate the not formal
learning and more in general the competence of European CG practitioners (for example
ENTO, ISO, MEVOC, EAF, IAEVG, CEDEFOP 2009 Competence Framework) and
some other are currently being implemented in other EU countries (for example in DE).
Cedefop has recently produced (2009) a set of Guidelines for validating non-formal and
informal learning.
The project aims:
1. to compare 5 of the existing frameworks to check compatibility with the European
Guidelines for the Validation of Non-Formal and Informal Learning and when needed to
advice which changes to adopt to make each of them compatible with the EGV
European Guidelines
2. to develop and pilot a Guide to Validation of Non-Formal Learning in Career Guidance
Practitioners coherent with the European Guidelines. The Guide will be focused on how
to perform effective validation procedures with Career Guidance practitioners (whatever
framework is used), so to foster effective validation practice, piloted with 120 CG
practitioners in partner countries (20 each country).
The Project is submitted by a consortium of 6 partners (IT, CZ, ES, EL, BG, DE) involved
in research and training in the career guidance field and in CG career guidance delivery.

COORDINATOR:

Agenzia per lo Sviluppo Empolese Valdelsa
Via Delle Fiascaie, 12
Empoli 50053, IT
Phone: ++ 39/057176650
Fax:
++ 39/0571725041
Email:
contatto@orientamento.it
Internet site address: http://www.asev.it/

CONTACT:

Mr Tiziano Cini

CONTRACTOR:

Agenzia per lo Sviluppo Empolese Valdelsa
Via Delle Fiascaie, 12
Empoli 50053, IT
Phone: ++ 39/057176650
Fax:
++ 39/0571725041
Email:
t.cini@agenziasviluppo.it
Internet site address: http://www.asev.it/

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Národní vzdělávací fond, o.p.s., CZ
Institut d‟Estudis i Professions s.l., ES
Ruprecht-Karls-University Heidelberg, DE
Фондация „Пайдея”, BG
ΦΤΥΟΜΕΣΡΙΚΗ ΕΣΑΙΡΕΙΑ ΠΡΟΗΓΜΕΝΧΝ ΕΦΑΡΜΟΓΧΝ ΤΣΗΜΑΣΧΝ
ΔΙΟΙΚΗΗ, GR
276,131 €
378,262 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510658-LLP-1-2010-1-GR-GRUNDTVIG-GMP

Adult Learning for MArginalised and Disadvantaged Citizens
DESCRIPTION:

Project addresses Priority 5 and 2 specific objectives of the Call. It seeks to promote
adult learning for female migrants/women from ethnic minorities per partner country
within the consortium by creating a learning course for them. It plans Focus Workshops
in all partner countries with female migrants, to initiate an intercultural dialogue with
impact on communities to trigger awareness of the importance of cultural/linguistic
diversity in EU and the need to help socially incorporate them so that they attend adult
learning, develop skills and find work thus responding to the need to add active
workforce in Europe (effects of ageing population). The application is relevant to both
specific objectives.
The innovative pedagogical guidelines 'Culture Equity Model in Adult Education',
addressing teachers/trainers whose learners are female migrants, and all actors in adult
education, responds to the 2 operational objectives that the project addresses: to
facilitate the development of innovative practices in adult education and their transfer,
and to improve pedagogical approaches and the management of adult education
organisations. The innovation is the topic of the model and its content. It can be
transferred to and adapted by other sectors.
Project relates to complementarity: Employment and Education and Training work
Programme 2010 to be achieved via the course for the migrant TGs to acquire
knowledge, develop competences so that they become employable.
Emphasis is given to take learners' needs and experience into account via their
involvement in the course pilot testing and in its evaluation.
Dissemination includes products/events such as flyers, posters, DVDs, website,
informational seminars and an international conference with external experts. The
exploitation activities will be organised to ensure that 20 educational organisations
beyond Consortium will express interest to implement the course and the Equity Model in
their organisations beyond the project lifetime.

COORDINATOR:

ATHENA – Association for Education and Development of Women
Přemyslovců, 48
Ostrava 709 00, CZ
Phone: +420599529980
Fax:
+420599529980
Email:
athena.hd@seznam.cz
Internet site address: http://www.athena.euweb.cz

CONTACT:

Dr. Hana Danihelkova

CONTRACTOR:

ΚΕΝΣΡΟΝ ΕΠΑΓΓΕΛΜΑΣΙΚΗ ΚΑΣΑΡΣΙΗ 'ΕΠΙΚΕΝΣΡΟΝ' Α.Ε.
Mavrokordatou, 1
Hermoupolis 84100, GR
Phone: 00302281086876
Fax:
00302281087866
Email:
papaioannou@epicenter.gr
Internet site address: info@epicenter.gr

PARTNERS:

IBS–Institut fuer berufliche Bildung und EDV-Schulung GmbH, DE
XXI INVESLAN, S.L., ES
Group for European Integration, RO
CEDA, obcianske zdruzenie, SK
STAFF CONSULT s.r.l., IT

GRANT AMOUNT:

299,961 €

APPROVED BUDGET:

399,949 €

CONTRACT DURATION:

36 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510663-LLP-1-2010-1-GR-GRUNDTVIG-GMP

LEArning Games for elder Europeans
DESCRIPTION:

Gerontology research and technologies so far compensate for physical, perceptual and
cognitive decline, but rarely focus on enhancement of opportunities and motivation to
connect people and provide lifelong learning. People continue to develop and learn
throughout their lives. However, when they age it is important to provide them with
opportunities for educational activities that also support communication and social
interaction, while being fun and entertaining. Existing learning opportunities mostly
address younger social groups and they usually presuppose physical presence in a
classroom or ICT skills (eLearning), both forming a barrier for elders to attend. Moreover
elders usually lack motivation to learn, social aspects of their life are reduced due to
various reasons, and educational topics provided may not be of interest to their age.
LEAGE proposes innovative ICT-based opportunities for lifelong learning for elders in
Europe by focusing on attractiveness and accessibility, addressing the theory of multiple
intelligences in order to integrate collaborative technologies with gerontology. LEAGE will
provide elders with educational social networking games that will help them improve their
competences by practicing and widening their knowledge on health issues, travel,
foreign languages, technology. Hence, senior citizens will acquire new skills, maintain
their clarity and be active in society, thus strengthening their confidence and satisfaction.
LEAGE will help elders to communicate, practice games and learn, often involving other
members of the family such as grandchildren, thus enforcing family ties via intergenerational family learning.
Two popular delivery platforms will be used, Digital TV and Wii, as means for both selflearning (single player games) and social learning (multiple players). The experimental
educational approach, its impact and success factors for adult learning will be evaluated.
Tests will take place in Spain, Netherlands and Greece.

COORDINATOR:

EXODUS S.A.
Farantaton Str., 6-10
ATHENS 11527, GR
Phone: +30 210 7450327
Fax:
+302107450399
Email:
elav@exodussa.com
Internet site address:

CONTACT:

Ms Elena AVATANGELOU

CONTRACTOR:

EXODUS S.A.
Farantaton Str., 6-10
ATHENS 11527, GR
Phone: +302107450300
Fax:
+302107450399
Email:
info@exodus.gr
Internet site address:

PARTNERS:

Asociación VICOMTech, ES
FUNDACIÓN INSTITUTO GERONTOLÓGICO MATIA - INGEMA, ES
50plus Hellas, GR
Ananz ouderenzorg, part of the St. Anna Zorggroep, Geldrop, NL
Stichting Smart Homes, NL
UNIVERZA V LJUBLJANI, SI

GRANT AMOUNT:

299,865 €

APPROVED BUDGET:

399,823 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510664-LLP-1-2010-1-IT-GRUNDTVIG-GMP

FinMan - Financial Management for EU Adult Education Providers
DESCRIPTION:

Working "on project" does not only mean to know how to plan activities meeting all call
for proposal's requirements and needs, but also to know how to manage EU projects
effectively from a financial point of view.
The congruity between the realized costs and the activities achieved requires first of all
an expert staff both as coordinator and as partner.
The procedure of financial reporting within a partnership is a complex phase starting
from the end of the project planning to the submitting of the final report to the European
Commission: each partner must be able to carry out into effect an internal financial
reporting and help the whole partnership to draw up the final report within the expected
deadlines.
Therefore, it is important that members involved in a partnership acquire and develop
joint approaches to improve the quality in the organization and the fulfilment of all
activities related to the financial management of EU project in adult education in order to
avoid a drop of efficiency and effectiveness of the planning quality and, at least, to avoid
the recovery of the financial resources by the European Commission.
The proposal aims to deliver a training course related to administrative and financial
management at EU level and to realize a Financial Guide targeted to all administrative
and financial managers and project coordinators working in EU projects in Lifelong
Learning Organisations (LLOs).
Outputs and products:
- Training Financial Manual (all partners' languages)
- Grundtvig Training Course
- Website (all partners' languages)
- Dissemination materials (all partners' languages)
- 6 local seminars/1 Final Conference.
Impact:
This proposal has a great impact on the quality of the financial project management in
adult education helping all LLO providers working on EU proposals to gain a kit of
financial tools for an effective financial management of EU projects. We forecast to
reach about 300 LLOs in the short-medium term.

COORDINATOR:

Tk Formazione Srl
Viale Gramsci, 73
Firenze 50121, IT
Phone: +39 055 2466005
Fax:
+39 055 2260696
Email:
m.calabrese@tkformazione.it
Internet site address: www.tkformazione.it
Ms. Michela Calabrese

CONTACT:
CONTRACTOR:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Tk Formazione Srl
Viale Gramsci, 73
Firenze 50121, IT
Phone: +39 055 2466005
Fax:
+39 055 2260696
Email:
g.milanese@tkformazione.it
Internet site address: www.tkformazione.it
Sociedade Portuguesa de Inovação, PT
E.N.T.E.R. – European Network for Transfer and Exploitation , AT
Uniwersytet Łódzki, PL
Castlereagh Enterprises Ltd, UK
Euroface Consulting s.r.o., CZ
209,269 €
290,655 €
24 months

Page 46 of 66

LIFELONG LEARNING PROGRAMME
REFERENCE:

510674-LLP-1-2010-1-IT-GRUNDTVIG-GMP

Digital Education Through Adult Learners EU-Enlargement Stories
DESCRIPTION:

Familiarizing with other cultures supports the process of European integration and
should include all target groups, especially low-skilled adults, seniors and mature
employees, who are the less likely to be involved in adult education activities. DeTALES
derives its rationale from this statement and investigates the impact of EU enlargement
focusing on the recently acceded member states in particular on how they have
integrated into EU, assessing the impact of old members and bringing up the expectation
of next members through the following topics:
-opening of frontiers/mobility,
-European labour market,
-European cultural identities and diversities of new and old members.
DeTALES brings together adult learners from the oldest members Italy, Germany and
UK to interact with the new ones Lithuania, Hungary (2004), Bulgaria (2007) and Turkey
by involving adults actively, through sharing and bringing stories (storytelling method)
together using low cost digital devices.
DeTALES objectives are:
-to raise Key competences on EU enlargement topics and on European common values
- to raise civic keys
-to encourage intercultural dialogue among EU members
-to teach digital storytelling competences to adults
-to encourage adults to use the training materials on their own
-to encourage disadvantage people participation in LLL
Digital storytelling is adapt to foster the awareness on EU-Enlargement. First 3 trainers
of each country are going to be trained through 3 workshops in Turkey. Then the 3
trainers are called to manage 3 focus groups as tutors to transfer competences to 20
adults in each country through focus group.
Final products:
-Digital Storytelling Guide Book "How to use the tools" (DS Guide Book) - Guide for
authors and trainers in how to use the DS on EU topics.
-European DS Platform
-The EU-travel guide
A dissemination and exploitation plan is carried out all through the project lifetime at
local, national and European level taking into account the target groups needs.

COORDINATOR:

Istituto Luigi Sturzo
Via delle coppelle, 35
Rome 00186, IT
Phone: 00390668404231
Fax:
390668404244
Email:
formazione@sturzo.it
Mr Fabrizio Melorio

CONTACT:
CONTRACTOR:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Istituto Luigi Sturzo
Via delle coppelle, 35
Rome 00186, IT
Phone: 0039066840421
Fax:
390668404244
Email:
presidente@sturzo.it
Yale College of Wrexham, UK
Modern Didactics Center, LT
ADOLF-GRIMME-INSTITUT GESELLSCHAFT FÜR MEDIEN, BILDUNG UND
KULTUR MBH, DE
Anthropolis Anthropological Public Benefit Association, HU
Denizli Eğitim Gönüllüleri Derneği, TR
Българска агенция за развитие, BG
286,485 €
381,981 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510723-LLP-1-2010-1-IT-GRUNDTVIG-GMP

Civic Awareness For Elders in Europe
DESCRIPTION:

The main objective of the project "CAFÉ in Europe - Civic Awareness For Elders in
Europe" is to identify a common European methodology in the field of adult learning on
issues relating to the protection of life and the safeguard of cultural heritage and
environment from natural and anthropogenic risks. In particular the project aims to
increase civic awareness and personal background on the behaviours to be taken in
specific emergency situations through the organization of training courses, workgroups,
seminars, thematic meetings, experiential activities, permanent and international forums.
The expected results are to ensure the senior learner as a fundamental unit of the
community, and an enhancement of his/her own safety and for the people around
him/her. We are convinced that the "second" and the "third age" are a stage of life in
which people less pressed by the burden of work and family life, can still play an active
role in society.
As a result of the project activities, three guidebooks and one documentary will be
published. The outputs will be translated into six languages (English, German, Polish,
Italian, Romanian and Turkish) and a summary of the most relevant documents will be
disseminated into all the European languages. Moreover, during the project two
international seminars on the topic "Civil Protection for Elderly People" (Austria and
Turkey) and one international workshop for people working in the field of education for
adults (Poland) will take place. It is also planned to organize an event in Brussels in
order to promote the exploitation of the results through the participation of stakeholders
at European level.
The International Forum of Civil Protection for elderly people will permit to have a large
impact throughout Europe and out of Europe with also the involvement of Third
Countries representatives in dissemination activities for a total of 1.500.000 of people
reached directly and indirectly by the project.

COORDINATOR:

Municipality Of Foligno
Corso Cavour, 137
Foligno 06034, IT
Phone: +39 0742 350129
Fax:
+39 0742 343804
Email:
francesca.rossi@comune.foligno.pg.it
Internet site address: http://www.comune.foligno.pg.it/

CONTACT:

Ms Francesca Rossi

CONTRACTOR:

Municipality Of Foligno
Corso Cavour, 137
Foligno 06034, IT
Phone: +39 0742 342922
Fax:
+39 0742 345742
Email:
cristina.ercolani@comune.foligno.pg.it
Internet site address: http://www.comune.foligno.pg.it/

PARTNERS:

Association of University Students LARES, IT
AKADEMIA HUMANISTYCZNO-EKONOMICZNA W ŁODZI, PL
Governorship of Istanbul, TR
BEST Inst. für berufsbezogene Weiterbildung & Personaltrainig, AT
Aociatia pentru Educatie Permanenta in Mediul Rural, RO
Społeczna Wyższa Szkoła Przedsiębiorczości i Zarządzania, PL

GRANT AMOUNT:

263,636 €

APPROVED BUDGET:

351,517 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510727-LLP-1-2010-1-IE-GRUNDTVIG-GMP

Meeting Social Needs of Senior Citizens through Web 2.0 Technologies
DESCRIPTION:

Web 2.0 technologies are a new wave of innovation that is rapidly changing the way we
live, work, learn and interact. There is growing evidence that digital technology can
greatly enhance both quality of services and quality of life, particularly for the most
disadvantaged citizens and communities. But statistics still show a big gap between
older and younger generations of Internet users. A key issue to the digital engagement of
senior citizens is their motivation towards ICT and the benefits from using ICT by the
target group.
The aim of this project is to enhance the lives of senior citizens through the effective use
of Web 2.0 technologies by focussing on their individual social and personal needs to
facilitate their full inclusion in the digital age.
The project will develop:
- a Roadmap for Social Computing by Senior Citizens that will help education providers
and trainers assess, plan and apply Web 2.0 tools into learning of senior citizens,
- a set of innovative learning tools and resources designed to help older learners acquire
new skills necessary to use Web 2.0 tools and use their potential to fulfil their own social
and personal needs,
- training materials and resources for trainers which can be used to help older adults
learn how to use Web 2.0 technologies to meet their needs.
Senior learners will have freedom to choose what they want to learn - their needs are the
driver in the design of the learning process, access to the training is open to everyone,
no matter what their knowledge and skill level is.
The project helps older generation adjust to the changes happening in the society due to
the emergence of Web 2.0 and the changes in terms of human interaction, information
search and access to services. As a result of the project 250 senior citizens in Ireland,
UK and Finland will gain new skills of Web 2.0 and will become active participants of the
Information Society.

COORDINATOR:

Fast Track into Information Technology
Tolka Valley Business Park, 22
Dublin Dublin 11, IE
Phone: +353 1 8825570
Fax:
Email:
carolinemichalak@fit.ie
Internet site address: www.fit.ie

CONTACT:

Ms Karolina MICHALAK

CONTRACTOR:

Fast Track into Information Technology
Tolka Valley Business Park, 22
Dublin Dublin 11, IE
Phone: +353 1 8825570
Fax:
+353 1 8601006
Email:
peterdavitt@fit.ie
Internet site address: www.fit.ie

PARTNERS:

Noema CMI, FI
MFKK Invention and Research Center Services Co. Ltd., HU
Educational Guidance Service for Adults, UK
En.A.I.P. Friuli Venezia Giulia, IT
County Meath Vocational Education Committee, IE

GRANT AMOUNT:

300,000 €

APPROVED BUDGET:

400,000 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510739-LLP-1-2010-1-IT-GRUNDTVIG-GMP

Informal and non-formal competences matching devise for migrants'
employability and active citizenship
DESCRIPTION:

While there is general agreement about the fact that the recognition of non-formal and
informal learning may be beneficial for all levels of the adult population, many countries
are examining the possibility of using this approach to deal with the problems faced by
certain groups, especially vulnerable to professional or social exclusion. Migrants are the
focus of special attention in this area of intervention. As a matter of fact, the recognition
of skills, competences and qualifications of migrant workers in the EU is still a
problematic issue. There is a strong demand for strategies or even procedures and
models for the recognition of competences acquired in non-formal and informal contexts
thus satisfying labour market needs or encouraging people to participate in new learning
and vocational pathways. In this perspective, MATCH's contribution will consist mainly in
the promotion of innovative transnational and multichannel interaction modalities among
public and private actors involved in VET/adult education, also considering the labour
market. A significant contribution will also result from innovative and interactive
technological solutions. The main project's outputs will be: the development of a webbased functional tool (LO-MATCH software platform) connecting the migrants'
competences acquired in formal, non-formal and informal contexts to occupational
profiles and to companies' labour demand. The system will be adopted by the Chambers
of Commerce/training organisations involved in the project. Integrated information,
advice and assistance services will be offered by "one-stop shops" set up in each
Chamber of Commerce/training organisation and will be addressed mainly to migrants. A
joint and consistent dissemination and exploitation strategy will be developed. (Dedicated
website, promotional materials, final publication in English and final international
conference) ensuring the visibility, demonstration and recognition of the project's main
results.

COORDINATOR:

Fondazione Giacomo Rumor Centro Produttività Veneto
Via E. Fermi, 134
Vicenza 36100, IT
Phone: ++ 39/ 0444 994700
Fax:
++ 39/0444 994710
Email:
bressan@cpv.org
Internet site address: www.cpv.vi.it
Mr. Enrico Bressan

CONTACT:
CONTRACTOR:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Fondazione Giacomo Rumor Centro Produttività Veneto
Via E. fermi, 134
Vicenza 36100, IT
Phone: ++ 39/ 0444 994700
Fax:
++ 39/0444 994710
Email:
info@cpv.org
Internet site address: www.cpv.vi.it
Centre Rég. pour le Dével., la form. et l‟insertion des jeunes, FR
Rectorat de Paris, FR
Camera di Commercio Industria Artigianato Agricol. di Vicenza, IT
Politecnico di Torino, IT
Cámara de Comercio de Oviedo, ES
KCH International, NL
Zakład Doskonalenia Zawodowego w Kielcach, PL
Centra RS za poklicno izobraņevanje, SI
GOSPODARSKA ZBORNICA SLOVENIJE CENTER ZA POSLOVNO
USPOSABLJAN, SI
Ufficio Scolastico Regionale per il Veneto, IT
299,916 €
399,888 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510767-LLP-1-2010-1-DE-GRUNDTVIG-GMP

Volunteer Management in European Parks
DESCRIPTION:

This project provides an invaluable opportunity to advance existing approaches to
Lifelong Learning (LL) through conservation volunteering at a European level and to find
means of consolidating such approaches as integrative parts of protected areas'
volunteer management (vm).
The level of vm in European parks, that promotes LL of volunteers, varies depending on
countries and parks. Therefore, the project partners:
1. intend to disseminate innovation and good practice in the field of vm
2. see clearly a need to collectively develop innovative measures that - in the European
context - upgrade learning opportunities in the context of volunteering. This common
intention correlates the ideas of LL as well as of cross-border nature conservation.
Outputs, results, products
- Trainings (for volunteer coordinators (vc) in European protected areas, who manage,
supervise and teach volunteers; ongoing exchange of vm material and methods
- Innovative learning material for vc in European parks
- Exemplary combined working/learning opportunities in parks for foreign volunteers and
park employers for mutual tutoring, enhancing expertise, life skills and practical skills
- Quality standards for professional vm in European parks
- Awareness-raising national seminars in the "Year of Volunteering" 2011 focussing on
volunteering and LL
- Report on benefits of volunteering in parks on local communities and volunteers,
especially referring to LL
Impact
-Progress in professionalizing vm in European parks that is sustainable and supports LL
of volunteers
- Vital network of skilled vc in parks in Europe, consulting and supporting each other and
training new co-ordinators
- Skilled volunteers in parks with broadened horizons referring to citizenship, ecology,
culture, social cohesion, etc.
- Higher park awareness of the value of volunteering for LL that leads to future promotion
of vm.

COORDINATOR:

EUROPARC Deutschland e.V.
Friedrichstr., 60
Berlin 10117, DE
Phone: 0049 (0)30/2887882-15
Fax:
0049 (0)30/2887882-16
Email:
anne.schierenberg@europarc-deutschland.de
Ms Anne Schierenberg

CONTACT:
CONTRACTOR:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

EUROPARC Deutschland e.V.
Friedrichstr. , 60
Berlin 10117, DE
Phone: 0049 (0)30/2887882-0
Fax:
0049 (0)30/2887882-16
Email:
peter.schneider@europarc-deutschland.de
Administratia Parcului National Muntii Rodnei RA, RO
British Trust for Conservation Volunteers, UK
EUROPARC Atlantic Isles, UK
Umhverfisstofnun (The Environment Agency of Iceland) , IS
Lietuvos valstybinių parkų ir rezervatų asociacija, LT
Fundación Interuniversitaria Fernando González Bernáldez, ES
Dabas aizsardzības pārvalde, LV
Federazione dei Parchi e delle Riserve Naturali – Federparchi, IT
Föderation der Natur- und Nationalparke Europas e.V., DE
285,090 €
387,403 €
36 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510773-LLP-1-2010-1-IT-GRUNDTVIG-GMP

Disability and Active Citizenship
DESCRIPTION:

The D-ACTIVE project aims at fostering active citizenship and learning among a
particular adult target group at high risk of marginalisation ,such as persons with
intellectual disability.
The project partners (both institutional and private) have recognized the following
problems concerning the target group:
- difficulty in implementing activities aimed at developing key and specialised
competencies (according to recommendations proposed by the European Council in
Barcelona Conference 12/05/2009 ET 2020)
- difficulty in providing European methods in order to foster the concrete development of
essential competencies for becoming active citizens and finding better jobs.
Starting from a tool used in clinical and social fields -the so called International
Classification of Functioning, Disability and Health or ICF (recommended by WHO) - and
in order to address the needs explained above, the D-ACTIVE project aims at creating
and experimenting multidimensional and integrated tools and applicative models in
education.
The main outputs are:
-to create and experiment a handbook and a model course in order to train
educationalists to implement actions aimed at developing active citizenship in people
with intellectual disability
-to create and experiment a handbook and a model course to be used by trained
educationalists when dealing with people with intellectual disability
-a permanent on line platform for acquiring tools, collecting and comparing data resulting
from research.
The envisaged impacts are:
-creating intervention models recognized and usable on a European scale
-using the created models in educational work and in actions of programming, research,
and comparison among different European countries.
Concerning people with intellectual disability and their families:
- improvement of the quality of life
- development of opportunities for exercising their rights to active citizenship
- fulfilment of the objectives set up by the European Council

COORDINATOR:

Consorzio CO&SO Firenze
Largo Liverani, 6/7
Firenze 50141, IT
Phone: +39 0554222167
Fax:
+39 055431902
Email:
giorio@formazionenet.eu
Internet site address: www.coeso.org
Dr.ssa Patrizia GIORIO
Consorzio CO&SO Firenze
Via Pellas, 20 A
Firenze 50141, IT
Phone: +39 055450474
Fax:
+39 055450800
Email:
terzani@coeso.org

CONTACT:
CONTRACTOR:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Comune di Firenze, IT
Regione Veneto, IT
Conseil général du Val de Marne, FR
Local Union of Municipalities and Town Council of Attica, GR
Universitatea Din Pitesti, RO
Inst. Valenciano de Atención a Discapacitados y Acción Social, ES
Jugend am Werk Steiermark GmbH, AT
INIT Developments Ltd., DE
299,981 €
399,976 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510797-LLP-1-2010-1-NL-GRUNDTVIG-GMP

Nature for Care, Care for Nature. Instrument to stimulate social cohesion
DESCRIPTION:

Society today pays more and more attention to (the lack of) social cohesion. Elderly
people often don't feel comfortable and don't go out on a regular basis. At the same time
involvement of youth in their own communities is declining. Schools, community centres,
social workers, organizations for elderly people, are looking for means to enlarge the
involvement in the own neighbourhood. Often they only work just for their own target
groups. Nature for Care (NFC-CFN) offers an important means to improve social
cohesion by bringing different groups together on an inspiring and relevant subject:
nature.
In the evaluation of a Dutch experimental project the NL Trimbos institute concluded to
be impressed by the effects old and young had on each other both on welfare for the
elderly as on education and involvement of young citizens.
On a European level NFC-CFN provides natural or environmental activities as an
excellent opportunity to bring together children (primary schools) and elderly people
(living in care centres or retirement homes), by organizing intergenerational activities.
NFC-CFN encompasses on:
- Stimulating social cohesion in neighbourhoods
- Extensive trainingprograms for activity instructors, carers, volunteers, teachers
- A roadmap to connect the targetgroups
- Out of the classroom activities for schools
- Broad cooperation (school, care, educational organizations, social work, volunteers)
- Development and performance of intergenerational activities
- Contribution to welfare for elderly
- Educational value for children
The project will deliver:
- Set up project by international project-team
- Build up local team, work out activities in own language
- Tryouts and evaluation activities
- Selection best practices for the roadmap
. extensive training programs
- Development website in EN, NL, CZ, HU, BG
- Extensive trainingprograms (schools, activity instructor, carers, volunteers)
- dissemination and exploitation plan, including networks Twitter/LinkedIn

COORDINATOR:

Stichting Veldwerk Nederland
Het Woldhuis, 11
Apeldoorn 7325 WN, NL
Phone: +31 55 368 40 10
Fax:
+31 55 360 06 15
Email:
hans@veldwerknederland.nl
Internet site address: www.veldwerknederland.nl
Mr. Hans Smit

CONTACT:
CONTRACTOR:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Stichting Veldwerk Nederland
Het Woldhuis, 11
Apeldoorn 7325 WN, NL
Phone: +31 55 368 40 10
Fax:
+31 55 360 06 15
Email:
rene@veldwerknederland.nl
Internet site address: www.veldwerknederland.nl
Sense&Sustainability Training, UK
Magosfa Környezeti Nevelési és Ökoturisztikai Alapítvány, HU
Chaloupky o.p.s., skolska zarizeni pro zajmove a dalsi vzdelav, CZ
Borrowed Nature Association, BG
Regionaal Landschap Vlaamse Ardennen vzw, BE
292,662 €
390,216 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510853-LLP-1-2010-1-BG-GRUNDTVIG-GMP

AdValue. Training and validation of adults' transferable skills
DESCRIPTION:

In our lifetime the knowledge that we acquire in formal education, in combination with our
professional tasks and various situations of everyday life, make us more informed,
skilled and competent. And we do not even think about this process. French writer André
Malraux said that "The best education is the one you don't even notice". The main
purpose of this project is to help people realize what they have already learned - at
school, at work and in life - and take better chance of it, in order to raise their own
employability, career opportunities and welfare; to make visible all their qualities and
skills obtained in non-formal or informal ways and promote them as successful
experiences and results.
AdValue intends to promote validation of non-formal and informal learning and help
adults develop and assess key transferable skills during lifetime. The products:
Compendium of training program and validation system for 10 key transferable skills will be jointly elaborated by partners from 6 European countries. The Compendium will
be addressed to a wide range of beneficiaries: adult learners; training institutions,
educators, HR specialists; managers and employers; experts, decision makers,
institutions and other counterparts.
The project products will be grounded on proven training approaches and assessment
tools for transferable skills, and will integrate best practices and experiences from
partner countries. Additionally, the project will bring together experts and employers in
the development of descriptors of the results for lifelong learning. The final product - a
Compendium - will be available on the website and disseminated on DVD in 6 European
languages. On strategic level, the project will contribute to promote the elaboration of
methods for validation of skills and competencies acquired in non-formal and informal
learning. Through a variety of dissemination activities the products will outreach a large
number of potential end-users across Europe.

COORDINATOR:

Фондация на бизнеса за образованието
Shipka, 3
Sofia 1504, BG
Phone: +39 2 4918027
Fax:
+359 24918029
Email:
nadejda@jobtiger.bg
Internet site address: www.fbo.bg

CONTACT:

Mrs. Nadezhda Paunova

CONTRACTOR:

Фондация на бизнеса за образованието
Shipka, 3
Sofia 1504, BG
Phone: +359 24918027
Fax:
+359 24918029
Email:
grakovska@jobtiger.bg
Internet site address: www.fbo.bg

PARTNERS:

Careers Europe (part of Aspire-I Ltd.), UK
Fundación General de la Universidad de Valladolid, ES
BEST Institut für berufsbezogene Weiterbildung und Personaltra, AT
Re-Start Consulting Soluções para Empresas de Alta Performance, PT
E.RI.FO. Ente per la ricerca e formazione, IT

GRANT AMOUNT:

189,162 €

APPROVED BUDGET:

252,217 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510864-LLP-1-2010-1-LV-GRUNDTVIG-GMP

Parents as Successful teacherS
DESCRIPTION:

Parents speaking at least one foreign language are becoming more and more natural
throughout Europe. At the same time, very few of these multilingual parents dare bring a
foreign language to their children without the help of a professional teacher. This can be
easily explained as most parents have not been trained either as teachers in general or
language professionals in particular. Moreover, at the present pace of change, many
parents merely lack any extra time they can dedicate to their children. Thus, when
choosing between the general development of children and introducing a foreign
language, the former is normally given preference.
This project will develop a set of support materials that will help parents acquire skills
necessary for introducing a foreign language to their children aged 4-6 along with their
general development. The materials will require neither professional pedagogical nor
linguistic education from the parents. The support materials will aim at helping parents
transfer any situation into a learning activity. Thus, parents will be provided with tools for
integrating learning in real life activities they are engaged in with children. As a result, no
"extra" time for learning will be required.
The support materials will be created for 7 languages (EN, GER, FR, IT, LV, RU and
Dutch), piloted in at least 3 countries and published as a CD and online. The
methodology of the project is based on the findings of the activity theory (Leont'ev,
Galperin, Engeström), especially when organising learning in real life situations. The
ideas of the Thinking Approach to language teaching and learning are used for
integrating language learning with the development of creativity and thinking skills of
children. The consortium consists of 9 institutions from 6 Member States: LV, NL, DE,
UK, IT and ES. It also involves 3 associative partners: European Parents Association,
Ministry of Education in Brandenburg and Turkish Lifelong Learning Centre.

COORDINATOR:

TA Group
P.Lejina 14-96,
Riga 1029, LV
Phone: +371 29486240
Fax:
+371 67402861
Email:
alexander.sokol@thinking-approach.org
Internet site address:

CONTACT:

Dr Alexander Sokol

CONTRACTOR:

TA Group
P.Lejina 14-96,
Riga 1029, LV
Phone: +371 29486240
Fax:
+371 67402861
Email:
alexander.sokol@thinking-approach.org
Internet site address:

PARTNERS:

Direzione Didattica Pinerolo IV Circolo, IT
Digital Knowledge VoF, NL
SOMALES, DE
University of Turin, IT
SIA Accio, LV
Harry Flosser Studios, DE
ASSOCIACIÓ CATALANA DE FORMACIÓ POLIVALENT APLICADA, BAOBAB,
ES
MANTRA LINGUA LTD, UK

GRANT AMOUNT:

299,909 €

APPROVED BUDGET:

399,879 €

CONTRACT DURATION:

24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510865-LLP-1-2010-1-PT-GRUNDTVIG-GMP

Informal Training Recognition in Welding
DESCRIPTION:

The welding sector (which is transversal to the metalworking sector, oil and gas,
construction, industry, automobile, telecommunications, etc) is facing a serious lack of
qualified and certified welders. The demand of qualified welders is higher than the supply
and it has been estimated that this year (2010) the shortage of welders will be in the
range of 200 000 (The Wall Street Journal, Aug. 15 2006).
The present situation is due to a series of different factors, namely the higher appeal to
youngsters of professions in the IT area and the poor image welding technology has
often been associated as a "dusty, dangerous and dirty" activity. Welding institutes and
different associations around the world are promoting welding as a profession for the
future, aiming to support their industrial associates to overcome the present shortage of
skilled personnel, making welding a "cool, clever and clean" activity.
A look into any construction site where welding is used, will show that welders are a
group of ageing workers whose qualifications were obtained too many years ago, but
whose practical experience is of high value to the company.
The lack of skilled young welders and the inability to certify acquired knowledge and
introduce innovative technologies to "older" welders contributes to a desperate situation
for all the industries that resort to welding.
Therefore, the present proposal will look into the introduction of an alternative system of
certification that will allow workers with extensive unrecognized experience in welding to
be reintroduced into the sector as fully qualified welders, with their qualifications updated
and properly recognized.
The system is expected to be an important first step towards implementing this approach
to new countries, beyond the partnership.

COORDINATOR:

European Federation for Welding, Joining and Cutting
Av. Professor Cavaco Silva, 33
Porto Salvo 2740-252, PT
Phone: +351 214229448
Fax:
+351.214228122
Email:
bahourmat@isq.pt
Internet site address: http://www.ewf.be

CONTACT:

Mr Bernardo Hourmat

CONTRACTOR:

European Federation for Welding, Joining and Cutting
Av. Professor Cavaco Silva, 33
Porto Salvo 2740-252, PT
Phone: +351.214211351
Fax:
+351.214228122
Email:
mlquintino@isq.pt
Internet site address: http://www.ewf.be

PARTNERS:

Instituto de Soldadura e Qualidade, PT
Asociación Española de Soldadura y Tecnologías de Unión, ES
Institute for Vocational Education and Training, SI
Institut za Varilstvo d.o.o., SI
Servicio Regional de Empleo (Comunidad de Madrid), ES

GRANT AMOUNT:

223,357 €

APPROVED BUDGET:

297,812 €

CONTRACT DURATION:

24 months
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510888-LLP-1-2010-1-ES-GRUNDTVIG-GMP

Keeping Fit in Later Life
DESCRIPTION:

An ageing population is a huge problem for the whole of European society. People over
50 need to remain fit and active, both physically and mentally, to stay in the labour
market for a longer period and maintain quality of life. Maintaining health and activity in
later life can be achieved by increasing mental, social and physical activity, as well as by
proper nutrition. Of these, the KIFLI (Keeping Fit in Later Life) project addresses physical
activity and the LLL Grundtvig priority "Teaching and learning in later life; intergenerational and family learning." The project is aimed to those elderly people who are
willing to preserve their health and activity and trainers who can help older people to
reach these objectives. By applying a constructivist pedagogical strategy, the project
aims to build upon the previous experiences and knowledge of the elderly of physical
activities, and let them define their own criteria, interest and manner of learning new
sports. With the help of expert facilitators, older people will:
-identify their present capabilities and needs in doing physical activities
-learn about methods of testing their physical condition and getting started in a controlled
way
-get motivated to be engaged in regular physical activities
-learn new types of movements
-be engaged in social networking both locally and at a European level
-explore new ways of learning by the use of sport (Priority 5)
The outcomes of the project will include:
1,leaflet
2,guidelines on training principles for the elderly
3,website with web 2.0 platform
4,online training material with 4 modules, online fitness test, and videos
5,printed handbook for professionals and trainers
6,final conference
Outcomes 1-5 will be available in 5 languages. The activities will involve 50 older people
per country directly, 300 of the target collective per country indirectly and, through the
online applications, it is envisaged to reach about 6000 people Europe-wide.

COORDINATOR:

XXI INVESLAN, S.L.
Euskalduna, 11
Bilbao 48008, ES
Phone: +34 94 470 36 70
Fax:
+34 94 443 97 87
Email:
j.santos@inveslan.com
Internet site address: www.inveslan.com

CONTACT:

Mrs Jaione Santos

CONTRACTOR:

University of Malaga
Avda. de Cervantes, 2
Malaga 29071, ES
Phone: +34 952 13 10 31
Fax:
+34 953 03 26 80
Email:
gabinete@uma.es
Internet site address: http://www.uma.es/

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Trebag Vagyon- és Projektmenedzser Kft., HU
Point Europa, UK
Aarhus Social og Sundhedsskole, DK
IBB – Institut für Bildung und Beratung GmbH Dresden, DE
Volkshilfe Steiermark gemeinnützige BetriebsGesmbH, AT
291,976 €
389,302 €
24 months
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REFERENCE:

511016-LLP-1-2010-1-AT-GRUNDTVIG-GMP

Meet the Need. Vocational Teaching Material Supporting the Integration of
Migrants into the Labour Market
DESCRIPTION:

Migration is an increasingly relevant topic in the EU. Especially "old" EU-Members are
the main target countries facing the challenge to enhance migrants' integration into
society. In this respect, encouraging migrants' independence and social inclusion
through their integration into the labour market is a major task; and participation in
second language courses can be seen as a relevant step in this direction. A great range
of language courses for migrants are offered in many EU-Members, but mostly without
any specific vocation related focus. Language teachers stress the increasing demand for
such material. Therefore, Meet the Need aims at developing particular vocation related
language teaching material including terms, modes of expression, and communication
skills which specifically meet business requirements.
Meet the Need has the following objectives:
- Analysing specific language and communication requirements in selected occupational
fields which have major relevance for migrant population
- Analysing specific requirements for vocation related language teaching material
- Developing a Compendium including teaching material for 5 selected
vocations/professions, edited for the use in second language courses for migrants in
adult education
- Promoting social inclusion of migrants by enhancing their second language
competence with respect to their vocation, thus supporting their labour market
integration
The Compendium will contain technical language and modes of expressions for selected
occupations. To ensure that the product meets the requirements of practice, all project
steps are realised in close collaboration with both second language teachers and
employers. The Compendium will be edited according to the needs of teachers and
translated into the partners' languages. It will be made widely accessible to second
language teachers and adult educational institutions by dissemination activities in all
countries. This ensures an EU wide long term contribution to quality adult education.

COORDINATOR:

Forschungsinstitut des Roten Kreuzes
Nottendorfer Gasse, 21
Wien 1030, AT
Phone: +43/1/79580-5423
Email:
barbara.kuss@w.roteskreuz.at
Internet site address: http://www.frk.or.at

CONTACT:

Mag.a Barbara Kuss

CONTRACTOR:

FORSCHUNGSINSTITUT DES ROTEN KREUZES
Nottendorfer Gasse 21
WIEN 1030, AT
Phone: ++43/1/79580-1403
Fax:
++43/1/79580-9403
Email:
Alexander.Lang@w.roteskreuz.at
Internet site address: www.wrk.at

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

queraum. kultur- und sozialforschung, AT
Asociatia pentru Educatie si Dezvoltare Durabila, RO
Mhtconsult Ltd, DK
Die Wiener Volkshochschulen GmbH, AT
Thüringer Volkshochschulverband e.V, DE
Agenzia per lo Sviluppo Empolese Valdelsa, IT
Anniesland Research Consultancy Limited, UK
294,600 €
392,801 €
24 months
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LIFELONG LEARNING PROGRAMME
REFERENCE:

510016-LLP-1-2010-1-IT-GRUNDTVIG-GNW

The Learning Museum
DESCRIPTION:

2010 marks a turning point in European policies, with the assessment of the impact of
the Lisbon Strategy (2000) and the indication of a new way forward. From previous EU
documents, from the outcomes of the Access to Culture Platform and of the Open
Method of Coordination, but especially from the Commission Working Document
“Consultation on the Future EU 2020 Strategy” it emerges that the achievement of a
genuine European Knowledge Area will depend on social cohesion, innovation, creativity,
the rethinking of education systems, an increased access to cultural life, the circulation
of people, and the flexibility of labour markets supported by a more accessible and
effective lifelong learning infrastructure.
LEM – The Learning Museum is a Europe wide network which aims to establish a
permanent space for museums and adult educators to act in a learning society and in a
knowledge based Europe.
To keep up with change, however, museums are not only expected to be learning
places, but learning organisations themselves: learning from the communities, from the
public, from their stakeholders, and also from other agencies, with whom they have to
build alliances to accomplish the ambitious objectives set by policies at national and
European level and meet the challenges of the future decades.
LEM aims to create a permanent network of museums and cultural heritage
organisations, to insure that they can play an active role with regard to lifelong learning
and to raise awareness among decision makers at national and European level.
It will do so through a dedicated and dynamic website, international conferences and
meetings, the publication and dissemination of thematic reports, the piloting of a mobility
scheme for museum educators within the partner countries to support peer learning and
the exchange of knowledge at European level.
Through its partners and associates, LEM expects to reach the whole museum and
heritage community and a large part of the adult education sector.

COORDINATOR:

Istituto Beni Culturali Regione Emilia Romagna
via Galliera, 21
Bologna 40121, IT
Phone: +39 348 7268954
Fax:
Email:
MaSani@regione.emilia-romagna.it
Internet site address: www.ibc.regione.emiliaromagna.it

CONTACT:

Mrs Margherita Sani

CONTRACTOR:

Istituto Beni Culturali Regione Emilia Romagna
via Galliera, 21
Bologna 40121, IT
Phone: +39 051 5276624
Fax:
+39 051 232599
Email:
direzioneibc@regione.emilia-romagna.it
Internet site address: www.ibc.regione.emiliaromagna.it

PARTNERS:

Oberösterreichische Landesmuseen, AT
UNIVERSITY OF DENVER, US
Deutscher Museumsbund e.V., DE
Organisationen Danske Museer, DK
ΤΠΟΤΡΓΕΙΟ ΠΟΛΙΣΙΜΟΤ & ΣΟΤΡΙΜΟΤ-ΔΙΕΤΘΤΝΗ ΜΟΤΕΙΧΝ,
ΕΚΘΕΕΧΝ , GR
Suomen museoliitto - Finlands museiförbund ry, FI
Subdirección General de Museos Estatales, ES
CAP SCIENCES Centre de culture scientifique, Technique et Ind., FR
National Gallery of Ireland, IE
Leabharlann Chester Beatty , IE
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Città di Torino – Settore Patrimonio Culturale, IT
Amitié, IT
VIESOJI ISTAIGA RUMSISKIU MUZIEJAUS DVARO AKADEMIJA, LT
LATVIJAS NACIONĀLAIS MĀKSLAS MUZEJS, LV
The European Museum Academy, NL
Sverresborg Trøndelag Folkemuseum/ Museene i Sør-Trøndelag AS, NO
Reţeaua Naţională a Muzeelor din România, RO
Nordiskt centrum för kulturarvspedagogik v/ Stiftelsen Jamtli, SE
Culture and Sport Glasgow, UK
The Manchester Museum, The University of Manchester, UK
National Institute of Adult Continuing Education, UK
Gallo-Romeins museum, BE

GRANT AMOUNT:

474,770 €

APPROVED BUDGET:

633,417 €

CONTRACT DURATION:

36 months
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REFERENCE:

510799-LLP-1-2010-1-BE-GRUNDTVIG-GNW

DIALOGUE-Bridges between Research and Practice in ULLL
DESCRIPTION:

How can the link between academic research on LLL and professional practice on
teaching and learning in ULLL be strengthened and the exchange be organised in such a
way that reciprocal benefits and mutual learning are likely to take place? How can the
European policy debate on LLL in Universities and beyond to the wider expert community
in adult education be stimulated? The key purpose of the DIALOGUE-Grundtvig network
will be to bridge the gap between academic research on ULLL and the professional
practice around adult teaching, learning and guidance within ULLL-provision. It will thus
create a European Space for DIALOGUE between researchers, practitioners and policy
makers active in the field. The reinforcement of this knowledge triangle will promote and
enhance the development of teaching and learning and the promotion of high-quality
ULLL. Through examining innovative approaches and good practices across the
European Union and through the sharing of findings from research and development
projects and practices, it will raise the profile of teaching, learning and research in adult
education and lifelong learning in Europe. The project will therefore identify the kind of
research in which European universities are engaged, the subject areas for the research,
and the different methodologies and approaches which are utilised in adult education
research. It will also look at ways in which European society can benefit from research in
lifelong learning at local, national and international level.

COORDINATOR:

European University of Continuing Education Network
c/ Balmes, 132
Barcelona 08008, BE
Phone: 0034 93 542 1825
Fax:
0034 93 542 2975
Email:
oliver.janoschka@eucen.org
Internet site address:

CONTACT:

Mr Oliver JANOSCHKA

CONTRACTOR:

European University of Continuing Education Network
UCL; Avenue Emmanuel Mounier, BP5020, 50
Brussels 1200, BE
Phone: 0034 93 5421825
Fax:
0034 93 542 2975
Email:
office@eucen.org
Internet site address:

PARTNERS:

GRANT AMOUNT:
APPROVED BUDGET:
CONTRACT DURATION:

Queen´s University Belfast, UK
University of Bielefeld - Faculty of Educational Science, DE
Universidade do Porto, PT
University of Potsdam, DE
University of Eastern Finland, FI
Middle East technical University, TR
University of Primorska Faculty of Management Koper, SI
University of Ņilina, SK
Lucian Blaga University from Sibiu, RO
Karl-Franzens-Universität Graz / University of Graz, AT
Iceland University- CCER – Centre of Continuing Education, IS
National University of Ireland, Maynooth, IE
Universidad de Granada, ES
Université de Versailles Saint-Quentin en Yvelines, FR
Katholieke Universiteit Leuven, BE
398,993 €
600,765 €
36 months
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REFERENCE:

510890-LLP-1-2010-1-FR-GRUNDTVIG-GNW

European Network for Intergenerational Learning
DESCRIPTION:

The European Network in Intergenerational Learning responds to the need identified
among practitioners to offer a platform and incentives for fostering new ideas and new
developments in intergenerational learning across Europe, and to provide the
infrastructure for on-going exchange of expertise, good practice, news, research and
developments in the field. It will facilitate discussion and shared understanding of
concepts/terminology around Intergenerational Learning Policy and Practice, while
identifying new priorities and raising the profile of Intergenerational Learning across
Europe by consolidating informal networks, contributing to the debate on the role of
seniors in today's society, influencing policy makers, disseminating and mainstreaming
intergenerational learning developments. The Network will encourage through adequate
measures both the horizontal transfer of innovation among practitioners (through Peer
Learning Activities and providing opportunities to meet and exchange good practice) and
a two-way vertical dialogue between policy makers and the grass-root level (through
dissemination of policy decisions, through research into existing practice that will feed
further policy recommendations, and through the singling out of impact of good practice
at various levels). In concrete terms, the Network will organise two thematic conferences
and an advocacy conference, fund Peer-Learning Activities among organisations at
grass-root level throughout Europe, publish two thematic reports and an advocacy
document, issue an Intergenerational Learning Magazine in eZine format and in print.
It is expected that, as a result of network activities, practitioners throughout Europe will
be able to adopt and/or improve intergenerational learning activities, and that policy
makers will have sufficient information to back up further support for and mainstreaming
of intergenerational learning activities into national and transnational policy and curricula.

COORDINATOR:

Espace Pedagogie Formation France
Rue Paradis, 93
Marseille 13006, FR
Phone: +33 6 15 91 33 66
Fax:
Email:
f.grudler@wanadoo.fr
Internet site address:

CONTACT:

Ms Francoise Grudler-Mayolet

CONTRACTOR:

Espace Pedagogie Formation France
Rue Paradis, 93
Marseille 13006, FR
Phone: 00 33 4 91 37 33 24
Fax:
00 33 4 91 37 57 21
Email:
epff@wanadoo.fr
Internet site address:

PARTNERS:

Paedagogisches Institut der Stadt Nürnberg, DE
Consiliul Local al Copiilor si Tinerilor Sibiu, RO
Pädagogische Hochschule Tirol, AT
Associazione Nazionale dei Dirigenti e delle Alte Professional, IT
Centre Ressources Illettrisme - Région Provence-Alpes-Côte d'A, FR
Fundatia EuroEd, RO
Vox, the Norwegian Institute for Adult Learning, NO
National Adult Literacy Agency, IE
ROMANIAN INSTITUTE FOR ADULT EDUCATION, RO
LJUDSKA UNIVERZA CELJE, SI
Campaign for Learning, UK
Hull City Council, UK
Foundation for Education Services, MT
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Hungarian Folk High School Society, HU
Skole og Samfund, DK
Wyższa Szkoła Humanistyczno-Ekonomiczna w Łodzi, PL
Daisy Ladies NGO, FI
European Centre for Education and Training, BG
Cuenca Municipality, ES
Cyprus Adult Education Association, CY
University of West Bohemia, CZ
Lire et Écrire, BE
Soros International House, LT
Bavarian Parents‟ Association, DE

GRANT AMOUNT:

442,143 €

APPROVED BUDGET:

607,491 €

CONTRACT DURATION:

36 months
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